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‘The StudySA guide 
is also an example of 
how our partnerships 

contribute to the vision 
of internationalisation in 

higher education.’ 

Editor’s 
Letter

t
his publication marks the 19th edition of the studysA Guide, 
the only comprehensive publication focused on south African 
higher education and a showcase of internationalisation in the 
sector. 

The year that was dubbed “20-plenty” tongue in the cheek did live up to its name, 
but certainly not in the way that I had anticipated. It was a year of plenty challenges, 
plenty disappointment but at the same time plenty of innovation. In this edition 
of the StudySA guide, our contributors reflect on just how challenging this year 
has been to an international organisation and to higher education institutions. 
We also feature alternatives and innovative solutions to the restrictions imposed 
by the pandemic on traditional mobility, showcasing the resilience of our sector. 

The StudySA guide is also an example of how our partnerships contribute to the 
vision of internationalisation in higher education. We partnered with BrandSA to 
bring a fresh take on South Africa as a study destination once our borders open 
and international mobility for study purposes become possible. Our partners 
in the medical aid and other industry partners supported us throughout this 
challenging time with interesting resources and topical information in the form of 
webinars. You can find a list of the webinars and related resources at the back 
of the StudySA guide.

You will also notice that we made some changes to the look and feel of this 
year’s edition. As the only publication of its sort, we serve a broad audience and 
the changes aim to address different needs and interests. Again the guide will 
be available in a digital format on the IEASA website.

We are also excited to launch the revived vision and mission of the organisation. 
The review of the vision and mission as well as the constitution and the soon-
to-be-launched five-year strategy all contribute to making IEASA robust and fit 
for purpose.

Putting together the StudySA guide with the publication committee has 
reminded me of the diversity of our country and sector. It has also renewed 
my commitment to internationalisation of higher education as a mechanism to 
bring people together, enhance mutual understanding and create impact for 
the greater global good. A big thank you to the IEASA office, the publication 
committee and all contributors for your input in this year’s Guide.

Enjoy the 19th edition of the StudySA guide and may it serve it’s purpose of 
reflecting on a difficult year but a year in which we could celebrate resilience 
and innovation. 

e d i t o r i A l



‘Once we have learned to live with this 
pandemic and the others to come, higher 
education and internationalisation will 
have to be renewed and reimagined.’ 

i
t gives me great pleasure, as i 
write to you, to reflect on my term 
as President of the international 
education Association of south 

Africa (ieAsA) and to contemplate 
the future of ieAsA in this daunting, 
disruptive, intellectually borderless 
but physically bordered time.

As we embarked on 2020, it was 
beyond contemplation that the COVID-19 
pandemic would cause such global 
disruption. The pandemic has put 
pressure on health care systems, 
affected trade and tourism and led to 
job losses and tight financial conditions 
amid mounting debt. As a result, the 
world economy is in flux and these 
conditions will impact on all aspects 

At this challenging time to international higher education, 
the Network of International Education Association (NieA), 
of which IEASA is a founding member, issued a statement 
reaffirming the value and significance of internationalisation 
and called on governments and universities to do their part 
in promoting higher education internationalisation during and 
beyond COVID-19.

The pandemic has severely impacted higher education in 
South Africa as well. Despite all efforts to save lives, many 
institutions are mourning the loss of staff and students, 
and we extend our sincere condolences to all colleagues, 
families and friends who have lost loved ones at this difficult 
time in our history. The South African higher education sector 
was already at a financial crossroads before the pandemic. 
COVID-19 will further impact the financial sustainability of 
the sector. It can be expected that government subsidies to 
universities will be reduced and, as the middle classes face 
job losses, the payment of tuition fees will slow down. Apart 
from financial implications, COVID-19 related restrictions 
have impacted on the inclusion in the online academic 
programme of some international students, who left the 
country just before lockdown, facing specific challenges of 
access to learning and unable to return before level 1 of 
the CoVid-19 risk-adjusted strategy. IEASA reflected on 
the situation of international students in a position paper, 
published in May 2020, which is available on our website. 
The internationalisation efforts of South African universities 
have been seriously affected. In the absence of certain 
income-generating activities, international office budgets 
are likely to come under scrutiny, as universities grapple 
with doing more with less. The long awaited Policy on 
internationalisation of Higher education was published 
in the Government Gazette in November has been further 
delayed, by government attention being diverted to deal with 
the COVID-19 precipitated crisis. 

Once we have learned to live with this pandemic and the others 
to come, higher education and internationalisation will have 
to be renewed and reimagined. The experience of lockdown 
forced us to replace many traditional ways of thinking and 

of our lives for the foreseeable future. 
Higher education systems around the 
world have been severely impacted by 
the pandemic, and measures taken to 
curb its spread including restrictions 
on international travel and the shift 
from face-to-face classes to online 
teaching and learning, have seriously 
affected internationalisation of higher 
education globally. Numerous higher 
education international conferences 
had to be cancelled or postponed. 

Reflecting on 
becoming a more 
flexible, adaptable, 
inclusive and innovative 
organisationoRla QuInlan

IEASA President
2019-2020
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doing with new and, in some instances, more accessible, 
more cost effective and more readily available online platforms 
for meetings pertaining to the internationalisation of higher 
education. Future internationalisation will have to include 
physical international mobility, as challenging ourselves, 
understanding other cultures and contexts and can only truly 
be experienced in person. South Africa will continue to be 
an attractive and welcoming place for international students 
and a great country to spend time exploring.

IEASA had already identified the need for improved 
responsiveness to a changing higher education environment 
and embarked on reviewing its activities and guiding 
principles. As part of this process, 2020 was identified 
as a transition year to position IEASA 
to become more flexible, adaptable, 
inclusive and innovative as an 
organisation. As IEASA considered new, 
more cost-effective ways of working, 
we focused on consolidating our 
base, strengthening our governance 
functions, developing guiding documen-
tation, expanding activities, building 
our network, increasing our publicly 
available commentary and strengthening 
our presence in global international 
education networks.

In 2019 at the annual IEASA conference, 
the conference theme deliberated 
around the impact of the Fourth Industrial 
Revolution on internationalisation of 
higher education. As a result of the unpredictable context 
of the COVID-19 pandemic, the sector was catapulted into 
embracing technology and new ways of working, Similar to 
the higher education institutions, IEASA’s thinking about how 
it did things was unexpectedly accelerated. Our learning from 
this period has influenced our thinking and changed the ways 
of working in IEASA. Most notably, IEASA set up a webinar 
series in response to the needs of our members to engage on 
pertinent issues and to share information and good practices. 

A virtual conference on 1 and 2 October 2020 jointly hosted 
by IEASA and the African Network of Internationalisation of 
Higher Education (ANIE), gives expression to a Memorandum 
of Understanding (MoU) between the two organisations, 
signed in August 2020, and renews our commitment to 
jointly advance higher education internationalisation on the 
continent. By joining our respective skills and resources, 
IEASA and ANIE intend to amplify the voice of Africa on 
global platforms on international higher education, and the 
joint IEASA/ANIE virtual conference will be an important step 
in consolidating this. 

To allow for continuity and sustainability, IEASA has developed 
a five-year strategy for 2021-2025 which was  shared with 

members for consultation before finalisation at the end of 
September 2020. A review of the IEASA Constitution, by the 
end of October 2020, will ensure that all aspects pertaining 
to the governance of the new five year strategy are included 
in the updated Constitution. An operational plan for 2021 is 
presently underway. Several guiding documents are in the 
final stages of completion. 

Following the retirement of our long-standing manager, 
two very capable staff members, both of whom are former 
Management Council members, have buttressed the 
operational capacity of IEASA. The intention is that with a 
five-year strategy, annual operational plans, capable staff 
and the right guiding policies, principals and procedures, the 

Management Council of IEASA will not 
be focused on the minute operational 
decisions of the association. Rather it 
can focus on strategy and governance, 
while the office staff, in conjunction 
with working groups and committees, 
ensure the continuity and progression 
of the activities and operations of 
IEASA, facilitating a vibrant network of 
professionals, passionate about and 
committed to internationalisation. 

It has been a great pleasure serving 
IEASA, during my presidency, and for 
the last ten years, in a variety of roles. 
Leading IEASA in these unprece-
dented times was made possible 
with the wonderful collaboration and 

encouragement from so many talented and committed 
IEASA staff, members and colleagues on the Executive 
Committee, the Management Council (past and present), 
the Director’s Forum, founding members, past Presidents 
and peers in our global network of sister higher education 
associations. I would like to thank everyone most sincerely 
for their support during my tenure as President. Last but not 
least, I give a special thanks to my colleagues in Rhodes 
University and my family, who have enabled me to devote so 
much time and attention to IEASA.

I hand over the leadership of our association to my successor, 
Mr Wiseman Jack, Executive Director: International Relations 
and Advancement at Vaal University of Technology and 
Deputy President of IEASA. IEASA is on a solid footing for 
the future, in a financially stable place, with a suite of guiding 
policies and a clear way forward in the strategic plan. I have 
full confidence that my successor will build on the work we 
have done to date and will take the organisation forward to 
even greater heights. I invite you all to join me in assuring our 
next President of our full and continued support as IEASA 
continues our important role in South Africa and globally, in 
modelling inclusivity, diversity and intercultural competency 
in internationalisation in the higher education space. 

‘By joining our 
respective skills and 

resources, IEASA and 
ANIE intend to amplify 
the voice of Africa on 
global platforms on 
international higher 

education.’
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‘By successfully navigating the perils 
of emergency teaching in 2020, we have 
proven ourselves to be a resilient system, 
endowed with solid intellectual and 
research capital.’ 

l
ike in other parts of the world, 
there is no denying that 
CoVid-19 has dealt a massive 
blow to university operations 

in south Africa. our institutions 
experienced major disruptions to 
their teaching/learning and research/
innovation activities; a sort of stress 
test. Notwithstanding the fact that 
all 26 institutions will complete the 
2020 academic year, this global 
pandemic has forced us to engage 
with the challenge of ensuring the 
resilience of the system to weather 
similar storms in the future. the 
crisis has generated much new 
thinking. 

While much has been learned from our counterpart 
systems in other parts of the world, it has been a wonderful 
opportunity to reimagine the South African system. One 
of the most important lessons has been the need for 
various kinds of collaboration amongst the universities, 
rediscovering strengths deriving from uniting against this 
common enemy. 

The response of all 26 public universities to the immediate 
challenges of COVID-19 has been invigorating and re-
affirms South Africa as a unique study destination and a 
stronger contender for the global mobile scholar. 

OuR systEM REPREsEnts A RiCh tAPEstRy Of 
wORLd-CLAss REsEARCh CAPAbiLity
There has been much repurposing of research and innovation 
in the battle against the pandemic. This was only possible 
on the basis that the research and innovation system was 
already very substantial. Our intellectual capital invested in 
the COVID-19 response manifested in numerous projects – 
and we mention just a sample – undertaken in the following 
broad areas of research: 

  Biomedical research – Research capacity built up 
over the last 20 years to take on the battle against 
HIV/AIDS, Tuberculosis and other infectious diseases 
provided a very strong platform on which to mount a 
response to COVID-19 through interventions in vaccine 
development and testing; eff icacy of medicinal plants 
against COVID-19; antibody detection research for 
diagnostics and treatment; rapid testing diagnostic 
approaches; mapping the genetic diversity of SARS-
CoV-2 strains to monitor geographical spread; validation 
of a locally developed diagnostic tests; COVID-19 triage 
by cough sound analysis; and so forth.

  data and data Analytics – Drawing on the very 
substantial expertise in epidemiological, social and 
mathematical modell ing a number of important projects 
were launched to study the impact of the pandemic 

the Rich 
diversity of 
South Africa’s 
Universities

PRof aHmed bawa
CEO Universities South Africa (USAf)
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on economic and human development; developing a 
number of interactive apps that provide real-t ime data; 
the development of dashboards for monitoring the 
trajectory of COVID-19 in South Africa and the African 
continent to predict the spread and impact of the 
pandemic; to name a few focus areas.

  medical engineering and iCt research – Reverse 
engineering and additive manufacturing systems were 
deployed in the design and manufacturing of ventilators 
and ventilator accessories, personal protective equipment, 
development of applications for remote screening of 
patients via video observational therapy; etc. 

  social impact studies – The very substantial social science 
research at our universities was brought to bear on studies 
relating to the socio-economic impacts of the pandemic; on 
the COVID-19 clinical ethical challenges; and so on. 

In appraising our response to the 
pandemic, a pattern also emerged, 
of unprecedented partnerships forged 
across disciplines, between institutions 
and in tripartite relationships between 
institutions, government and industry.  

EMERgEnCy REMOtE tEAChing 
wAs nOt withOut LOng-tERM 
bEnEfits 
Although all 26 of our public universities 
were engaged in some level of blended 
learning, our system was shocked into 
ceasing all contact teaching. However, 
operating in a highly digitised world 
also presented an opportunity to 
migrate to emergency remote teaching 
and learning. 

As we navigate our way through what 
remains of the 2020 academic year, 
we have also confronted head-on, 
the implications of COVID-19 on the 
future of teaching and learning. We 
have explored at length our ability 
to retain the teaching and learning 
methods that existed pre-COVID-19. 
The dominant view favours blended learning methodologies 
that combine contact teaching and online e-learning modes 
as a way to enhance the quality of teaching and learning at 
our institutions. 

Although the loss of contact teaching in 2020 is regrettable, 
we recognise the potential opportunit ies inherent in 
blended teaching and learning. For instance, the fewer 
residential students we enrol, the larger the numbers we 
can absorb, increasing access to higher education across 
the board. Decreased demand on our lecture halls could 
enable shared usage of lecture spaces and joint use of 

research infrastructure across institutions, leading to 
unprecedented collaborations across the system. 

As a national system, even though we lost all opportunity 
for small and large contact gatherings and were forced to 
converge on virtual platforms to seek solutions to our common 
challenges, we were pleasantly surprised to discover how 
well that worked. Clearly, computer screens can never 
replace human contact. It is, however, encouraging to know 
that even in the face of a global pandemic, humanity can 
stil l enjoy working together through rich engagement and 
to enjoy fruitful collaboration across the sciences, arts and 
cultures across regions and continents, using digitally-
based platforms.

The world is facing this crisis together.  The pursuit of 
joint solutions to common challenges renders increased 

col laborat ion across programmes, 
faculties, institutions and systems 
across regions and continents, 
inevitable. It also opens up oppor-
tunities to share teaching and learning 
resources, thus democratising know-
ledge across systems.

wE REMAin A study 
dEstinAtiOn Of ChOiCE 
By successfully navigating the perils 
of emergency teaching in 2020, 
we have proven ourselves to be a 
resilient system, endowed with solid 
intellectual and research capital. 
Our institutions have committed 
themselves to continue yielding high 
quality research that is responsive to 
local, national, regional, continental 
and global challenges. 

To our universities it is patently clear 
that the role of universities in providing 
students with opportunities to engage 
each other; to share life and learning 
experiences and to work jointly on 
academic and other projects is crit ical 

to their development as young, engaged intellectuals. Much 
of the learning at universities occurs outside of the formal 
classroom teaching platforms.

South Africa is richly endowed with 26 universities 
presenting a wide array of programmes to choose from. 
Al l  our inst i tut ions place a high premium on enrol l ing 
students from other parts of the world. They recognise 
their cr i t ical role of providing platforms for the exchange 
of r ichly diverse cultural and other experiences. Al l  of 
these traits qual i fy South Afr ica as an appeal ing study 
destinat ion. 

‘In appraising 
our response to the 
pandemic, a pattern 

also emerged, of 
unprecedented 

partnerships forged 
across disciplines, 

between institutions 
and in tripartite 

relationships between 
institutions, government 

and industry.’
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savo Heleta 
Dr Savo Heleta works at Nelson 

Mandela University. He is currently 
Acting Deputy Director of the 

Mandela International Office. His 
work primarily focuses on strategic 

internationalisation.

WE HAVE AN OPPORTUNITy 
TO INNOVATE IN HIGHER 

EDUCATION AND 
INTERNATIONALISATION, 
WITH LEARNING ABOUT 
THE WORLD AND ALL ITS 
COMPLExITy, STUDENT 
ACCESS AND SUCCESS, 

SOCIAL JUSTICE AND 
INCLUSION BEING OUR 

PRIMARy GUIDES. 

the impact of COVid-19    
on higher education and 
internationalisation

H
igher education has been heavily impacted and disrupted by the 
CoVid-19 pandemic. Universities across the world are facing 
far-reaching and unprecedented challenges. in some countries, 
universities have completely shut down and are struggling to move 

their teaching and learning online due to the lack of capacity, funding and 
technological infrastructure. elsewhere, universities have been forced to 
transform overnight, switching from in-person to online teaching, learning 
and engagement. 

While all higher education institutions and students around the globe have been 
negatively impacted by the pandemic, the impact has been uneven. Some 
institutions and students, particularly in the global North, have been able to switch 
to online learning with relative ease. Many others, particularly in the global South, 
have struggled to move online due to socio-economic challenges affecting many 
countries. There is also significant unevenness and inequality within countries, 
including South Africa, with some institutions and low-income students facing 
extraordinary challenges during the pandemic.

Students who don’t have access to devices and internet for digital learning are in 
danger of being left behind by their more affluent peers, despite all the talk about 
not leaving anyone behind during the pandemic by universities and higher education 
ministries around the world. Early indications show that the pandemic is going to 
exacerbate the existing structural challenges and weaknesses in higher education in 
many parts of the world, and particularly on the African continent.

It is important to note that even the students with access to adequate devices 
and reliable internet that allow them to switch to online learning are struggling with 
courses and materials that were not designed for online delivery, but were quickly 
moved to online platforms due to the pandemic. 

The unprecedented disruptions and changes have exposed the unpreparedness 
of higher education institutions for digital switch everywhere, from the logistical, 
technical and pedagogical perspective. At the same time, the pandemic has forced 
changes and innovation that have been talked about in the past but have been 
postponed and sidelined by those who wanted to preserve the traditional approach 
to delivering higher education.

International travel restrictions have led to cancellation of numerous international 
higher education and scientific conferences throughout 2020, with some conferences 
moving online. Lockdowns and travel bans have also prevented international 
students from travelling to their study destinations, or in some cases to return 
home, while many academics had to cancel their international travel for research 
and engagement. Due to the seriousness and unpredictability of the pandemic, 
and the negative effects on travel, education, work and socialisation worldwide, the 
disruptions in higher education are likely to be felt throughout 2020 and possibly 
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also throughout 2021. The global economic and financial 
crisis will have a negative effect on the ability of many 
students who had planned to study abroad for a semester 
or for a full degree to afford an educational experience 
abroad in the aftermath of the COVID-19 pandemic. We 
will see a significant decline in numbers of students going 
abroad for years after the pandemic, with the recovery 
linked to the economic recovery around the world. Similarly, 
we are likely to see a decline in funding for international 
collaboration in higher education in the immediate aftermath 
of the pandemic, as governments prioritise rebuilding their 
economies and societies.

Moving meetings, workshops, seminars and conferences 
online is perhaps a silver lining of the pandemic – the 
realisation that much of the national and international 
engagement in higher education does not require spending 
funds on travel and can be done via online platforms. This can 
save considerable funds that can be used to improve student 
access and success at universities. In the post-COVID-19 
world, we are likely to see a hybrid approach to international 
engagement and collaboration in higher education, which 
will include both the virtual and in-person engagements.

The social, economic, mobility and health disruptions 
brought by the pandemic show us that the world requires 
radical new ideas about the economy, poverty, inequality, 
environment, global health and travel, to name only a few. 
The spread of COVID-19 is a proof how interconnected 
the world is, and how important international engagement, 
cooperation, collaboration and research in higher education 
are for finding solutions for global problems such as the 
current pandemic. Similarly, international collaboration is key 
for finding solutions to environmental challenges and the 
implementation of Sustainable Development Goals.

The priority for universities genuinely interested in 
inclusion and social justice must be to reimagine the 
future instead of going back to the pre-COVID-19 
‘normal,’ which, when it comes to higher education 
internationalisation, was exclusionary, elitist and 
was benefiting mainly the well-off and fortunate 
few. We have an opportunity to innovate in 
higher education and internationalisation, 
with learning about the world and all its 
complexity, student access and success, 

social justice and inclusion being our primary guides. The 
‘new normal’ after the pandemic requires us to think about 
internationalisation and international collaboration in new 
ways, in order to ensure that internationalisation benefits all 
students and staff.

The effective use of the internet and digital technologies 
can allow universities to creatively connect classrooms and 
curriculum with partners across the world in the aftermath of 
the pandemic. This can assist with the internationalisation 
of the curriculum, broaden the intercultural and global 
perspectives among students and staff, and contribute to the 
internationalisation at home agendas of the universities. At the 
same time, while technology can assist in the development 
of flexible and effective platforms for blended and digital 
learning and international engagement, universities have 
to do much more than add course materials online. Digital 
platforms require new approaches and pedagogies that lead 
to two-way engagement and learning that normally happen 
in-person on campus and in the classrooms. Improving 
online learning, teaching and pedagogy will be of paramount 
importance in order to improve the student experience and 
lead to student success.

While internationalisation requires reimagining and 
fundamental changes globally, this is particularly urgent in 
the former colonies around the world, such as South Africa. 
Eurocentric epistemic domination in higher education does not 
lead to the development of critical knowledge about the world 
that would make a positive change for the marginalised and 
oppressed in South Africa, Africa and elsewhere in the world. 
Through curriculum decolonisation, critical internationalisation, 

strategic partnerships and engagement with the 
institutions on the African continent, global South 

and the rest of the world, and international 
mobility that benefits students and staff 
from previously and currently disadvantaged 
communities, internationalisation can 
contribute to the development of relevant 

knowledge and graduates capable of 
operating in a complex, unjust, changing 

and interconnected world. This 
must become the higher education 
internationalisation agenda in the 
global South for a ‘new normal’ in the 
post-COVID-19 world.  
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samIa cHasI 
Dr Samia Chasi is an international 
education practitioner, researcher 
and facilitator with more than 20 

years of experience in this field. She 
currently serves as Strategic Advisor 

to IEASA. 

A TIME TO  
EMBRACE IEASA’S 

RESILIENCE 

IEASA’S RESILIENCE 
ALSO MANIFESTS IN 

HOW IT HAS RESPONDED 
TO THE DISRUPTION 

OF ITS ACTIVITIES AND 
OPERATIONS DUE TO 
COVID-19. IN LIGHT OF 

RESTRICTIONS ON TRAVEL 
AND PUBLIC GATHERINGS, 

IEASA HAS MOVED ITS 
BUSINESS ONLINE. 

Embracing 
resilience in 
internationalisation

r
esilience has become a buzzword, as CoVid-19 is causing 
significant disruptions to higher education internationalisation 
around the world. the global pandemic provides us with an 
opportune moment to pause and reflect on what “embracing 

resilience in internationalisation” means. i use it as an opportunity 
to contemplate how resilient ieAsA and its members have been in 
championing higher education internationalisation in south Africa since 
1997, based on my personal and professional involvement with the 
Association in various capacities over two decades. 

Understood broadly, resilience relates to our capacity to overcome adversity. The 
online Cambridge Dictionary defines it as the ‘ability to be happy, successful, 
etc. again after something difficult or bad has happened’ or as the ‘quality 
of being able to return quickly to a previous good condition after problems’. 
Such definitions assume that adversity is time-bound and generally short-lived. 
However, it strikes me that in South Africa, a postcolonial and post-apartheid 
society in transformation, resilience needs to be addressed from a more long-
term perspective.  

South Africa has been described as a “veritable living laboratory to study 
resilience”, where “aggregate inequality has remained resiliently high”. Due to 
extremely high levels of poverty and inequality, resilience is needed to deal with 
substantial adversity in highly challenged settings. For many, it is a necessary 
requirement for daily survival. While COVID-19 has emphasised the need to be 
resilient in times of crisis, it has also highlighted that the circumstances requiring 
resilience are not a short-term phenomenon in South African society but are 
inherently linked to vast inequalities, which persist as a legacy of apartheid. 

Levels of financial and human resource capacity allocated to internationalisation 
differ widely and contribute to the uneven advancement of internationalisation 
across the South African higher education sector. The country’s first draft 
national internationalisation policy acknowledges that historically disadvantaged 
institutions are still not benefitting from internationalisation as much as they 
should and need to be specifically encouraged in that regard. 

In an underfunded sector, internationalisation competes for limited resources with 
other priorities and is often put on the back burner of institutional initiatives. South 
African universities, therefore, have to be innovative in finding ways to benefit from 
internationalisation opportunities. They have to be creative in stretching limited 
resources, particularly in engagements with much better resourced partners in 
the global North, often working against all odds. Resilience is common under 
such circumstances. It is, using a term coined by Masten, ‘ordinary magic’, not 
coming “from rare and special qualities, but from the everyday magic of ordinary, 
normative human resources”. 
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Such ordinary magic is at play, for example, when the burden 
of service provision and care for international students falls 
most heavily on an overworked and under-resourced staff 
of international offices around the country. Most recently, 
these internationalisation professionals went the extra mile 
when South African universities had to “develop differentiated 
approaches to adequately respond to the needs and interests 
of different groups” of international students, taking into 
account the complex circumstances of how these students 
were affected differently by restrictions implemented to curb 
the spread of COVID-19. Since “institutional approaches to the 
implementation of government policy and directives as regards 
internationalisation are not coordinated and aligned at the 
national level”, ad-hoc and tailor-made solutions are needed. 
Finding such solutions requires time, dedication, and tenacity. 

Despite limited resources and policy uncertainty, while the 
national internationalisation policy is awaiting adoption, South 
African universities persevere in pursuing internationalisation. 
Their perseverance is matched by the organisation that aims to 
support them in that regard – IEASA. With less than 200 individual 
and institutional members, the Association is small, especially 
if compared to its sister organisations around the world. 
Nevertheless, in global higher education internationalisation 
circles IEASA is recognised as a leading voice promoting 
internationalisation from the perspective of South Africa, Africa 
and the global South. 

Although it has never operated with a staff complement of more 
than three employees since its inception, IEASA has been 
able to consistently deliver on its flagship programmes, having 
hosted 22 annual conferences and produced 19 editions of the 
Study South Africa Guide so far. Considering all of this, it is 
worth asking how IEASA has been able to persist in successfully 
serving its members, generally punching above its weight. 

The answer to this question is manifold. It lies in robust 
partnerships and long-standing support from strategic business 
partners, most notably Momentum, CompCare and Simeka 
Health, which have joined forces with IEASA for the provision 
of medical aid products that meet the needs of international 
students. Furthermore, IEASA enjoys the continued support 
of its member institutions, which provide venues for events, 
sponsor conference activities and enable staff in international 
and other relevant offices to participate in IEASA’s activities. 
Most importantly, however, IEASA owes its success to those 
dedicated and resilient individuals who generously volunteer 
their time and expertise to the organisation by serving on formal 
structures, as conference volunteers or members of ad-hoc 
committees and working groups. It seems safe to say that 
IEASA would not be where it is today without the tireless efforts 
of its volunteer workforce, which it will hopefully be able to 
continue to rely on for a long time to come. 

IEASA’s resilience also manifests in how it has responded to the 
disruption of its activities and operations due to COVID-19. In 

light of restrictions on travel and public gatherings, IEASA has 
moved its business online. It has continued to engage its sister 
organisations around the globe and has represented South 
African higher education at numerous virtual conferences and 
events. IEASA has quickly adapted to new ways of working 
by using digital and online platforms for communication and 
meetings. It swiftly embraced webinar technology and offered 
a series of sessions on topics pertinent to member institutions, 
assisting them in finding solutions to the challenges universities 
faced in the wake of the pandemic by sharing experiences, 
lessons learnt and best practices. IEASA also made a 
commitment to replace its annual, face-to-face conference 
with a virtual event in 2020, so that members do not miss out 
on an important opportunity for engagement and networking.  

IEASA has been as resilient as the institutions and the people 
it serves. Together, the sector has faced several disruptive 
events including the university mergers of 2005 as well as the 
nation-wide student protests  of 2015 and 2016. The COVID-19 
pandemic is, undoubtedly, testing our resilience to the limit. It is 
an unprecedented crisis – but it is also an opportunity for us to 
reimagine the future of higher education internationalisation and 
to be innovative in adapting old and finding new ways of working 
and collaborating. Embracing our resilience is key in this regard, 
as it will assist us in overcoming current and future challenges 
and give us the strength we need to continue working towards 
advancing internationalisation in South African higher education 
more equitably and inclusively. Working together, it is possible 
for us to keep on performing ordinary magic and not to only 
survive but thrive in the process.  
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THE CURRENT COVID-19 
PANDEMIC IS FORCING 

US TO RETHINK 
INTERNATIONALISATION 
OF HIGHER EDUCATION 

PRACTICE FOR INNOVATIVE 
NEW METHODOLOGIES 

OF ACHIEVING 
HIGHER EDUCATION 

INTERNATIONALISATION.

V
irtual engagement (Ve) in higher education is a pedagogy that 
has gained popularity over the last 10 years. Collaborative online 
international learning (Coil) as one of the methodologies of 
Ve has enabled inclusivity in internationalisation and has taken 

it to scale that has not been possible through academic mobility due 
to a number of limitations, i.e. funding. At dUt, Coil has become a 
popular practice of Ve. 

Over the past few years, the South African higher education sector has faced 
many challenges in relation to internationalisation. Namely, the #FeesMustFall 
movement, severe climate change effects, for example, the Western Cape 
drought in 2018 and now COVID-19. As a result of these phenomena, 
international mobility numbers have dropped considerably to date. In addition, 
global politics also has an effect on the internationalisation of higher education 
in South Africa. Gavin (2018) argues that with the divisiveness of American 
politics and its policies bringing about the re-emergence of populism and 
nationalism, young people have been less inclined to be interested in careers 
in government or diplomacy. President Donald Trump’s policies, along with 
the United Kingdom withdrawal from the European Union, produces a great 
deal of uncertainty for internationalisation of higher education (Huang and 
Daizen. 2018). For these reasons, South African institutions are having to 
look for alternative means to accomplish their internationalisation objectives 
outside of traditional methods.  

Foreseeing the future of internationalisation of higher education poses incredible 
difficulties. As early as 2014, de Wit (2014) criticised internationalisation and 
the lack of innovation within the field of higher education, warning that we 
should no longer take things for granted and that internationalisation needed 
to be re-invented for the future. Bruhn (2019) acknowledges the necessity of 
extending access to an international experience beyond the mobile few. This 
resonates more so in South Africa, where the majority of higher education 
students do not have the opportunity to study abroad. 

Against this backdrop, internationalisation is stil l promoted as a top priority in 
many higher education institutions globally (Gould. 2017). In navigating the 
current status quo of COVID-19, one cannot forget the importance of higher 
education internationalisation 

Gould (2017) discusses the current times as one where our globally connected 
world is under threat and apart from the economic agenda for institutions, 
offers four arguments in favour of internationalisation in higher education that 
surpasses only economic sustainability and presents internationalisation as 
an ethical imperative. Firstly, internationalisation of higher education should 
be practiced for the greater good. “Brexit and the US elections have both 

an example of internationalisation of the 
curriculum at Durban university of technology

The Contribution of 
Virtual Engagement

Dr Lavern Samuels, Director: 
International Education and 

Partnerships
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revealed that if communities do not embrace racial, ethnic, 
cultural, religious and national diversity, then the world as 
we know it will cease to function” (Gould. 2017). 

Secondly, Gould (2017) argues that internationalisation 
helps people grow and is necessary for self-transformation. 
Thirdly, Gould (2017) argues that internationalisation is the 
process through which people contribute to the world, while 
also being shaped by it. Gould (2017) uses a fourth rational 
in favour of internationalisation, indicating that it helps 
people to see beyond themselves, as it is a comparative 
project with intellectual implications. 

Vriens, Petegem, Op de Beeck and Achten (2014) present 
virtual international engagement as an answer to the noted 
problem of 80% of European students not being able to 
participate in study abroad programmes for various reasons. 
The concept of virtual mobility offers a complement or 
alternative to traditional “real” mobility programmes. Helm 
(2019) argues that virtual exchange brings students into 
contact through structured educational programmes that 
allow them to develop intercultural and linguistic competence 
as well as a range of soft skills that are key to participating 
in a globally interdependent world. 

In 2013, the DUT COIL journey began with meetings 
between DUT International Education and Partnerships (IEP) 
Director, Dr Lavern Samuels and the State University of New 
York (NUNY) Associate Vice-Chancellor for Global Affairs. 
These meetings resulted in the DUT membership of the 
SUNY COIL Consortium and the presentation of the new 
opportunity to the DUT academic leadership. 

In June of 2017, DUT ran its first COIL experience with 
DUT’s Dental Technology Senior lecturer Dr Anisa Vahed 
and 10 DUT Dental Technology students. Through a six-
week programme, students were involved in a cross-cultural 
online learning experience with students from Monroe 
Community College in New York. Since then, DUT, through 
the International Education and Partnerships Office has 
successfully run a number of COIL programmes with their 
partners. Having gained experience in this method of virtual 
exchange, DUT will be offering online capacity building 
courses to internationalisation practitioners. 

In proposing the use of virtual tools to establish virtual 
internationalisation initiatives to contribute to the 
internationalisation agenda of DUT, it is important to note that 
these efforts are aimed at creating a sustainable future for 
internationalisation at DUT. These initiatives are aimed specifically 
to complement current practices of internationalisation at 
DUT. For the 2020 academic year, DUT will aim to offer virtual 
programmes for study abroad, exchange and short-term 
programmes to further the DUT internationalisation agenda as 
well as to create a source of third-stream income that would be 
lost due to the COVID-19 pandemic. 

The aim is to modify these programmes for the post-COVID-19 
period to complement programmes that would include physical 
mobility of staff and students to and from DUT. 

In doing so, the International Education and Partnerships 
Office hopes to extend the reach of internationalisation 
efforts to those students who may not have the opportunities 
for physical mobility during their student years. This initiative 
will also contribute to the internationalisation-at-home 
agenda of the institution.  

BiBlioGrAPHy 
Bruhn, E. (2019). Virtual Internationalisation to increase 
Access to International Experience. CIHE Perspectives.  
11 (Proceedings of the WES-CIHE Summer Institute). 
Available at: https://www.wes.org/wp-content/
uploads/2019/01/CIHE-Perspectives-No-11_In-
Collaboration-with-World-Education-Services-1.pdf

De Wit, H. (2014). Misconceptions about (the end of) 
internationalisation. University World News. Retrieved 
at: https://www.universityworldnews.com/post.
php?story=2014071611562927

Gavin, F. (2018). It’s never been a better time to study 
IR. Foreign Policy. Retrieved at: https://foreignpolicy.
com/2018/02/20/its-never-been-a-better-time-to-study-
international-relations-trump-foreign-policy/

Gould, R. (2017). Why internationalisation matters in 
universities. The Conversation. Retrieved at: https://
theconversation.com/why-internationalisation-matters-in-
universities-72533

Huang, F and Daizen, T. (2018). The benefits and risks 
of HE internationalisation. World University News. 
Retrieved at: https://www.universityworldnews.com/post.
php?story=20180508094144222

Ilieva, J and Raimo, V. (2020). Challenges of student 
recruitment in the age of COVID-19. University World News. 
Retrieved at: https://www.universityworldnews.com/post.
php?story=20200327082653290 

Loaiza, H. (2020). How can virtual mobility help democratise 
the internationalisation of education? University of Oberta 
de Catalunya. Retrieved at: https://www.uoc.edu/portal/en/
news/actualitat/2020/239-democratize-internationalization-
education.html 

O’Dowd, R. (2018). From telecollaboration to virtual 
exchange: state-of-the-art and the role of UNICollaboration 
in moving forward. Journal of virtual exchange. 1. 1-23. 
10.14705/rpnet.2018.jve.1.

Rumbley, L. (2020). New EAIE report on the impact of COVID-19. 
European Association of International Education. Retrieved at:  
https://www.eaie.org/blog/coping-covid-report.html 

Vriens, M; Petegem, W; Ope de Beeck, I and Achten, M. 
(2010). Virtual mobility as an alternative or complement to 
physical mobility. EDULEARN10 Proceedings. Retrieved at: 
https://library.iated.org/view/VRIENS2010VIR2

diversity    
brings value

1 2  /  S t u d y S A

o P i N i o N  P i e C e



i
n this current age of globalization, it is more important 
than ever for university students to have first-hand 
knowledge of other countries as well as their cultures 
and the CPUt international exchange Program in 

the faculty of Business and management sciences 
makes this life-changing experience a reality. CPUt as 
an institution of higher education engages in various 
internationalisation activities. Annually, the faculty of 
Business and management sciences receives about 
60 international exchange students from its partner 
universities, with the faculty sending around 15 to 20 
outbound students from various departments. Academics 
from within the faculty also participate in various 
international exchange programmes, some of which are 
funded through erasmus+. mechanisms such as these 
help to produce graduates who are citizens of the world.

The selected students who participate in the exchange 
programme are mostly from a previously disadvantaged 
background, and in most cases, it would be their first time 
to travel internationally, sometimes even at all. The overall 
experience is surreal to some and to others it provided an 
opportunity to ‘find themselves’. According to Valencia Molifi, a 
2019 exchange student “the exchange program helped me to 
find myself as an individual, I learned a lot about other cultures 
and how there is not much of a difference compared to ours. I 
met so many people from different nationalities with such great 
personalities. I also learned about our local currency and how 
low it is compared to Euros, so I had to use my money wisely 
and not buy unnecessary things. I used my money to travel and 
see other European countries which I enjoyed so much. Going 
to Europe was the best experience CPUT ever blessed me with 
and I will forever be grateful for it”.

As a co-ordinator of international exchanges, I have witnessed 
the excitement, joy and yet uncertainty when students are 
afforded this opportunity. Upon their return to South Africa 
one can notice the shift of their mindset, the maturity, and the 
ambition of wanting more from the world. It is indeed a life-
changing experience that might only come around once in their 
lifetime, an opportunity that is not to be taken lightly but one to 
be wholly embraced, celebrated and enjoyed.

According to Bok, (2006:72) students today receive very “little 
preparation either as citizens or as professionals,” for the 
international challenges that are likely to confront them. This is but 
one  reason that CPUT’s Faculty of Business and Management 

Sciences took a strategic decision to focus on internationalisation 
efforts, encouraging and supporting academics and students 
to broaden their experience and knowledge base, as well as 
to share knowledge through different types of engagements 
with our partners from around the globe, representing vastly 
different cultural and contextual environments. Guest lecturing 
opportunities by international professors are encouraged and 
have become a common activity in the faculty, stimulating 
intercultural exchanges amongst students and lecturers alike. 

Tlamelo Lolokwane, an exchange student who spent a semester 
abroad at Münster University in Germany, shares how her 
participation in the international exchange programme impacted 
her life: “the experience of being abroad (Germany) developed 
my mindset in a way that I even want to see myself going back 
countless times. The precious thing that I did was to form long 
-lasting relationships with friends from different countries like 
Brazil, Mexico, Colombia and Germany. I got an opportunity 
to develop my mentality about different cultural and social 
backgrounds. What I might see as less valuable, definitely there’s 
someone who sees it as more valuable with high significance. 
Upon their return to CPUT, internationalisation is encouraged 
at home, with the student sharing his/her experiences with 
fellow students and academics to ensure local dissemination 
and knowledge integration. We believe that through our 
targeted internationalisation efforts, we are in an enhanced 
position to produce graduates who can mediate and action, in 
terms of living in a world in which they encounter, work and 
live and engage with other individuals who, although different 
and diverse in terms of their cultural backgrounds, behaviours, 
viewpoints, customs, religious beliefs, and aspirations, these 
various terrains, setting them up to be truly global citizens, ready 
to embrace change and difference – remembering that diversity 
brings value!  

diversity    
brings value

This article was submitted by Nicole Umwizerwa. 
Nicole is the Co-ordinator: International Exchanges at the 
Faculty of Business and Management Sciences, Cape 
Peninsula University of Technology
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‘There is always a positive in 
every negative. The e-Route for 
courses such as this might be the 
way to go in future.’ 

t
he African doctoral Academy (AdA) at the 
Africa Centre for scholarship (stellenbosch 
University international, sU) held its first 
online Winter doctoral school aimed at current 

and prospective Phd candidates, supervisors and 
professional researchers from 13 – 24 July 2020.  the 
workshops on offer included: introduction to Qualitative 
or Quantitative research design and methodology; 
statistics; systemic review; and Preparing for the 
Phd. the workshops were presented by a cohort of sU 
and international presenters from the UsA and ireland 
that regularly teach at the AdA.

Once it became clear early in March that group gatherings 
would soon be impossible in South Africa due to a lockdown 
to mitigate the spread of COVID-19, we began planning 
to move the Winter School online. Instead of offering 
the courses face-to-face on the SU campus, we moved 
the courses fully online as a blend of synchronous and 
asynchronous sessions, exercises and self-study as well 
as group work, all supported by a small army of Blended 
Learning Co-ordinators to ensure that everything flowed 
smoothly. 

We initially reimagined the Winter School as a slightly-
scaled down online offering – but we should not have been 
worried about our delegates being put off by a pandemic. 

The demand for our online courses were so overwhelming, 
we had to either arrange for an additional presentation of a 
course, or had to increase the capacity of our courses to 
accommodate everyone.

Notes one delegate: “Excellent, Rewarding, Resourceful. 
Thank you to COVID-19! There is always a positive in every 
negative. The e-Route for courses such as this might be the 
way to go in future.”

This article was submitted by Corina du Toit. 
Corina is the Programme Manager: African Doctoral 
Capacity Programme at Stellenbosch University

Virtual African doctoral 
Academy may be the new way

The lockdown may have permanently changed the way we 
present our offerings at the ADA, from inviting international 
presenters to offer short-form masterclasses to collaborating 
with universities on the continent. The feedback from the 
delegates and presenters was overwhelmingly positive, and 
we’re already planning the offerings of our Spring School. 
Please feel free to visit our website and programmes here: 
www.sun.ac.za/ada.  
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VOx POPS

tAsMEERA singh  
(University of KwaZulu-Natal)

REfiLwE MOLEyAnE  
(Central University of Technology)

dAnny bOkAbA   
(University of Pretoria)
how has the COVid-19 pandemic affected 
your work?
Our country is on lockdown in an attempt to stop the spread 
of COVID-19, our public health emergency that has claimed 
thousands of lives and sparked fear for me personally regarding 
what the future holds for higher education internationalisation. 
When the lockdown was announced in South Africa, my mental 
and physical well-being was without a doubt affected and 
productivity levels on low due to the many uncertainties. This also 
gave me many opportunities to take control, manage my own 
schedules, and to become more hands-on in learning values, 
interests, strengths, and motivations to increase productivity and 
embrace working from home. 

what is the biggest lesson you’ve learnt 
during this time?
Depending on the nature of your work, you do not need to be 
office-bound to be productive and deliver on your portfolio.  
I think within my context, my portfolio lends itself to work remotely 
with ease. Within the 20 years in international education, I have 
always adopted a continuous process of work when I am out of 
the country attending international conferences. I also learnt to 
be flexible in the way I approach my work and often had to work 
past normal working hours to accommodate Zoom and Team 
meetings of international partners. 

how has the COVid-19 pandemic affected 
your work?
The emergence of COVID-19 in South Africa came as a shock 
and an expected eventuality. My biggest concern was how I 
would function efficiently and effectively in my day-to-day 
duties remotely. My first thought was ensuring CUT international 
partners that we are actively and responsibly responding to the 
COVID-19 crisis, assuring them that their students are safe at 
CUT. However, my personal life was hit with loss and a blessing. 
We lost an aunt and, at the same time, gained a little life. I look 
at the COVID-19 period as a curse and blessing in one. 

Q

Q

A

A

Q

A

Vox populi is a Latin phrase that means “voice of the 
people”. StudySA reached out to internationalisation 
practitioners in South Africa and posed a few questions
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Opportunities 
for south 
Africans to learn 
in other countries 
– international 
scholarships

W
hile south Africa has its world-class higher 
education institutions, the experience of 
travelling and studying abroad can be 
invaluable for young south Africans and  

there are many opportunities available to gain 
international experience, education and qualifications. 

It is not only by welcoming international students to our 
shores, but also by ensuring that South Africans have the 
experience of being international students that we can be 
part of the global higher education system. There are a 
range of different types of opportunities, from full degrees 
at international institutions to sandwich programmes, joint 
degrees, research stints, student exchanges, amongst 
others. All have their place and benefits. 

The Department of Higher Education and Training (DHET) 
works with a number of international partners to promote 
and facilitate access to international study opportunities for 
South Africans. The value to the individual for gaining these 
experiences is well known, from broadening horizons and 
minds, to developing independence, cultural awareness and 
a global mindset. For the country, it ensures that we have 
citizens who are internationally engaged, can contribute 
to growing an international economy, with international 
networks, understanding, foreign languages and experience, 

developing a new generation of internationally astute and 
globally aware individuals. 

Through bilateral partnerships, the Department of Higher 
Education and Training has negotiated with various foreign 
governments over the years for international scholarship 
opportunities to support the development of its human 
resources agenda. International scholarships support 
studies, mostly at Master’s level, although there are 
opportunities at all degree levels, in a range of fields. The 
priority fields of study include science, engineering and 
technology as well as humanities and social sciences. 

Each scholarship is different and has a different focus and 
priorities. Scholarships range from fully to partially funded 
and vary in their purpose, target applicants and application 
procedures. More specific details regarding application 
dates, criteria and eligibility are included with each 
programme’s call for applications.

The Department’s international partners have provided us 
with some of the following opportunities:
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CountRY SCHolaRSHiP leVel oF StuDY no. oF SCHolaRSHiPS 
aVailaBle FoR 
SoutH aFRiCa

FielDS oF StuDY

Chile Nelson Mandela 
Scholarship

Master’s 10 per year Agriculture, Energy, Public Policy 
Management, Environment, Mining, 
Health, Astronomy, Humanities, and many 
others

China Chinese Government 
Scholarship

Bachelor’s, Master’s, 
PhD, language

20 to 40 per year Wide range of fields



These are just a few of the big scholarship programmes with 
which the Department partners. There are several others 
that we support and promote such as the Fulbright, German 
Academic Exchange Service (DAAD), the Dutch Organisation 
for Internationalisation in Education (NUFFIC), and African 
Union scholarships, amongst others. Opportunities are 
regularly updated on our website, as they become available. 
Website: www.internationalscholarships.dhet.gov.za. 
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CountRY SCHolaRSHiP leVel oF StuDY no. oF SCHolaRSHiPS 
aVailaBle FoR 
SoutH aFRiCa

FielDS oF StuDY

France French Embassy 
Scholarship

Master’s 20 to 40 per year Most fields are available, with an emphasis 
on Science, Technology and Engineering

Ireland Kader Asmal Fellowship Master’s About 15 per year Agriculture, Environmental Science, 
Conservation and Rural Development; Food 
Science and Food Engineering; Pharmacy, 
Biotechnology and Bioengineering; 
Health, Medicine and Health Economics; 
Development Studies, Peace Studies, 
Conflict Resolution and Humanitarian Action
Education; Social Policy, Social Research, 
Community Development and Sociology; 
Women’s Studies, Gender Studies, Equality 
Studies; Law and Human Rights; International 
Relations, Politics, Government and Ethics; 
Engineering, Hydrology, Sustainable 
Technology; Economics, Finance and 
Accounting; Management and Business; 
Information Systems and Communications 
Technology; Tourism

Japan ABE Scholarship Master’s Varies from year to year Engineering, Science, Technology, 
Agriculture, Environment, Energy, Marine 
Science, Health Mining, Rural Development, 
Public Policy, Education

Sweden Swedish Institute 
Scholarship

Master’s 10 per year Computer Science and IT, Design (Industrial 
Design, Architecture, Urban/Regional 
Planning), Engineering, Environmental 
Technology/Sustainable development, 
Gender Studies, Nanotechnology, Public 
Health

Switzerland Swiss Excellence 
Scholarship

PhD, postdoc and 
research

No quota for South Africa All academic areas

United Kingdom Commonwealth Master’s No quota for South 
Africa, but normally about 
15 awarded per year.

Six themes:
1. Science and technology for development 
2. Strengthening health systems and capacity 
3. Promoting global prosperity 
4. Strengthening global peace, security and

governance 
5. Strengthening resilience and response to 

crises 
6. Access, inclusion and opportunity



immigration matters: 

t
he mobility of international students to south 
African higher education institutions for face-
to-face education and research has been hit 
hard by the CoVid-19 pandemic. the risk-

adjusted strategy of the south African government-
imposed regulations and restrictions on higher 
education institutions on how to manage the presence 
of students on campuses.

The South African national regulations outline the following 
with regards to Lockdown Level 1:

  Borders to South Africa were opened for inbound and 
outbound international mobil ity on 1 October 2020;

  All Foreign South African Missions and VFS Global 
Offices in South Africa are open for the fol lowing visa 
applications:

 visitor’s visas; study visa; treaty visa; business visa; 
crew visa; medical treatment visa; relative’s visa; general 
work visa; critical skills work visa; intra-company 
transfer work visa; retired person visa; corporate visa; 
exchange visa;

 waiver of prescribed requirement, as contemplated in 
section 31(2)(c); and appeals or reviews contemplated 
in section 8 of the Immigration Act

  Permanent Residence applications are exempted;
  All long-term visas that were cancelled at the beginning 

of the National State of Disaster have been reinstated;
  All visas that expired during lockdown while in South 

Africa have been extended unti l 31 January 2021;
  Everyone who holds a visa that expired during lockdown 

may return to their home country and wil l not be declared 
undesirable when crossing the border;

  All borders to the rest of the African continent are open 
as all African countries are classif ied Low-Risk. As a 
result, international students returning from the African 
continent and from low-risk countries must provide:

  In the event of the traveler ’s fai lure to submit a certif icate 
as proof of a negative test, the traveller wil l be required 
to quarantine at his or her costs;

  All travellers wil l have a valid visa confirming the name 
of the institution and the duration for which they may 
sojourn in the Republic; 

• No additional letter or permit is required for these 
travellers to cross the border or return to campus.

• A valid certificate of a negative test which was 
obtained not more than 72 hours before the date of 
travel. This certificate is valid for 14 days;

Disclaimer: 
- At time of print South Africa was on national Lockdown 

Level 1 and this article only refers to regulations relevant 
under this level. 

- The list of high-risk countries is continuously adapted and 
can be checked here: http://www.dha.gov.za/index.php/
list-of-high-risk-covid-19-countries

coviD-19 lockDown implications unpackeD – 
lockDown level 1

‘Everyone who holds a visa that 
expired during lockdown may return 
to their home country and will not be 
declared undesirable when crossing the 
border.’ 

nb: students travelling from Botswana 
are required to present a confirmation 
of registration for the 2020 academic 
year at their border post.  This is as per 
information received from students.

• visitor’s visas; study visa; treaty visa; business 
visa; crew visa; medical treatment visa; relative’s 
visa; general work visa; critical skills work visa; 
intra-company transfer work visa; retired person 
visa; corporate visa; exchange visa;

• waiver of prescribed requirement, as contemplated 
in section 31(2)(c); and appeals or reviews 
contemplated in section 8 of the Immigration Act
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SA’s No. 1 
medical aid choice for 
more than 1 million students 
over the past 30 years

Affordable 
private cover in and out 
of hospital

Student Wellness
Hello Doctor
Hello Counsellor
Multiply Starter rewards
International Emergency travel 
and much more …

lifestyle benefits+ from MomentumFREE

R439*
per month

*Income of less than  
R725 per month

From just

20
20

WhatsApp us on +27860102493 or go 
to www.ingwehealth.co.za and click on 
the help icon to use our web chat facility. 

0860 102 493
studenthealth@momentum.co.za

www.ingwehealth.co.za

Join or renew
membership

+ You can choose to make use of additional products available from Momentum, part of 
Momentum Metropolitan Life Limited, to seamlessly enhance your medical aid benefits. 
Momentum is not a medical scheme, and is a separate entity to Momentum Medical Scheme. 
These voluntary complementary products range from a world-class lifestyle rewards programme, 
Multiply, to Hello Doctor. You can be a member of Momentum Medical Scheme without taking 
any of the complementary products that Momentum offers.



s t r a p

2 0  /  S t u d y S A

International students studying
in South Africa must be in
possession of appropriate 
medical cover with a 
registered South African 
medical scheme for the 
duration of their studies
Visa Regulations
Studying in South Africa

All international students taking up studies in South 
Africa must comply with the Visa Regulations in 
the Immigration Act (Act No. 13 of 2002). Regulation 
12(f) of the recently published schedule stipulates the 
requirements as follows: (f)… proof of medical cover 
renewed annually for the period of study with a medical 
scheme registered in terms of the Medical Schemes Act (Act 
No. 131 of 1998).

How to apply
You can obtain a summary of two preferred 
medical cover products and application forms 
via the email address or telephone number 
below. The application can be submitted using 
the same details.

@  international.students@simekahealth.co.za
      (+27) 860 100 380

Alternatively, prospective students can also obtain 
further information by clicking on the links below and 
completing the electronic application once they have 
made their selection:

1. CompCare Medical Scheme, 
NetworX: studentplan.co.za

2. Momentum Medical Scheme, 
Ingwe: www.ingwehealth.co.za

Simeka Health in 
partnership with IEASA

Assisting universities and their international students to obtain 
suitable medical aid cover 

Simeka Health has been the appointed healthcare consultants for 
the International Education Association of South Africa (IEASA) for 
nearly a decade and have been working with IEASA on reviewing 
the available offerings and selecting the most suitable solutions. 
While the regulations are not prescriptive, we currently have 
two preferred schemes, which in our opinion provides the most 
appropriate cover as is required.

Simeka Health’s services to international students
• Annual revision of medical scheme product options
• Selecting medical scheme products suitable to international
student needs

• Guidance by specialist healthcare consultants regarding
application process

• Supporting students with problematic queries
• Ongoing assistance and guidance on understanding of and
access to benefits

Providing health benefit solutions for continued enhancement of our clients’ wellness 
and well-being. Simeka Health (Pty) Ltd is an authorised Financial Services Provider
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wELCOME
Students and student benefactors the world over place 
great value in what is widely referred to as a “well-rounded 
education,” but what does this mean in today’s world?  For 
the modern student, what is learned inside the classroom 
is becoming as important as what is learned outside it.  
With the range and quality of tertiary education available 
in South Africa, together with the plethora of opportunities 
for extracurricular student life, the country located on the 
bottom tip of Africa has become an attractive option for 
international students seeking that study-life balance. 

thE bORing stuff fiRst
In order to take in all South Africa has to offer, as an 
international student in the Rainbow Nation, there are a few 
hoops to jump through. 

First and foremost is the student visa. You will need to 
have a valid visa before any South African university 
will be able to register you as an international student.  
Applications for such visas can be done through your local 
South African consulate, high commission or embassy.  
For more information on the specifics of what is required 
– costs, processing times, where exactly to apply and 
what supporting documentation to submit – visit the South 
African Department of Home Affairs website.

Once your visa has been issued, and you have been 
conditionally accepted to the institution of your choice, you 
will also need to become a temporary resident of South 
Africa. This also depends on your period of study. Check 
with your host institution.  To do this the first step is to fill 
out the temporary resident application form, the BI-1738 
temporary residence form. But, we are getting ahead of 
ourselves here. Before taking on the “B” form, you will need 
to choose which institution at which to apply.  To do this we 
will need to start with the 4 “C’s.” 

CitiEs
The diversity of the South African people is reflected in 
the diversity of the student life across the country’s most 
popular and populace cities.  Whether you are looking for the 
“university town” experience or prefer the hustle and bustle 
of the big city, South Africa has what you are looking for. 

Cape Town is not only the oldest city in South Africa, but 
due to its internationally appealing beauty, has become the 
country’s most cosmopolitan. Set against the backdrop 
of the world-famous Table Mountain, and bordered by 
beaches and winelands, Cape Town offers an experience 
like no other.  

The financial heart of the country is in the province of 
Gauteng, and split across the cities of Johannesburg and 
Pretoria. With the cities expanding at such a rate it is 
difficult to tell where one ends and the next begins, a fast-
paced, “city-slicker” lifestyle is what the locals thrive on. 
However, with the hiking and biking trails nearby as well 
as the wildlife sanctuaries and reserves nearby, residents 
of the most populated area of country can still take that all 
important break when it is needed.  

On South Africa’s East coast is Durban, a sleepier place than 
Johannesburg, but perhaps not as relaxed as Cape Town.  
The coastal city claims to be “South Africa’s playground.” 
This is a big claim, but with the boardwalks and beaches 
running up and down the coast, the warm water swells that 
surfers can’t keep away from, and with the vibrant bars in 
the quaint little towns surrounding Durban being constantly 
full of life, it is hard to argue the point.  

CuLtuRE
When it comes to culture, perhaps the term “melting pot” 
has become a little clichéd. However, it is a cliché for a 

1 b and 4 Cs
Where to study as an 
international student in 
South Africa
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reason and no melting pot of culture has more ingredients 
than the one in South Africa. The almost 60 mil l ion 
inhabitants call ing themselves South Africans are made up 
of nations and rel igions with roots and beliefs based in 
Zulu, Xhosa, Pedi, Tswana, North and South Sotho, Shona, 
Ndebele, Khoisan, Hindu, Muslim, and Afrikaans, among 
others.  

With a large proportion of the country’s population being 
relatively young, and with a resulting forward-thinking 
collective attitude of embracing, rather than segregating, 
South Africa is truly living up to the name, Rainbow Nation,” 
given to its citizens by its first democratic president, Nelson 
Mandela.

Bubbling out of this melting pot, are aware and empathetic 
South Africans, more empowered and connected than ever.  
These creative self-starters who are driving authenticity and 
share-ability so as not to consume inherited culture, but to 
create a new culture are determining the future of South 
Africa. 

CuisinE
From a metaphorical pot to a three-legged, cast iron one, 
when it comes to South African food, one of the must-tries 
is a “potjie” (pronounced “poy-key”). This is a stew prepared 
over a number of hours, with ingredients added at specific 
intervals with care and dedication in order to get the meat 
fall ing off the bone and the vegetables just the right softness, 
all infused with each cook’s secret blend of spices.  

Mealtimes in South Africa are often very social, and even 
more often involve a fire. Cooking on a gril l or grid over an 
open flame or hot coals, whether referred to as a “braai”, a 
barbeque or more recently from the Zulu “shisa inyama,” is 
ingrained in South African culture.  

That being said, many South Africans are adopting more 
internationally recognised diets and attitudes to food.  
“Keto” or “Banting”, for example, is so popular in Cape 
Town that many restaurants only serve keto/banting-friendly 
meals. For the vegans, in addition to dedicated sections 
on restaurant menus, convenience shops are starting to 
commit shelf space exclusively to vegan products. 

COMMuniCAtiOn
With 11 official languages, and with the inclusive, sharing 
and mixing attitude of South Africans, it is not surprising 
that the local colloquial vernacular is somewhat colourful.  
Although being fluent in English wil l prove sufficient to get 
by across South Africa, familiarising yourself with some of 
these uniquely South African terms wil l help international 
students better understand what the local population is 
talking about. Here are a few that Urbandictionary.com 
have right:

sEE yOu sOOn
Taking the decision to study abroad is a bold move in itself.  
In a world that is becoming more and more accessible, 
and the opportunities available more and more numerable, 
the decision regarding where exactly to go may seem to 
be becoming more and more difficult. However, that is not 
the case at all. As an international student, what you are 
looking for, that “well-rounded education,” can be found in 
South Africa. Whether you are an aspiring doctor who loves 
the city life, a journalist-to-be who loves wildlife and the 
outdoors, or a psychologist candidate with an affinity for 
the sea, or a mix of any of these and so many more, South 
Africa is the place to study. If you are a forward-thinking, 
creative, adventurous individual who values inclusion over 
exclusion and embraces multi-ethnicity, there is but one 
thing left to say: “See you soon.” 

aweH - PRonounCeD “aH-weH”
A South African slang word used to acknowledge 
something or greet someone.

“Hey guys” - “Oh aweh man!”

now, now
Commonly used in South Africa when you’re 
ARE going to do something, just not anytime 
soon.

“HaVe You StaRteD StuDYing?”
“No, I will now now” *basically doesn’t study 
until five minutes before the test*

lekka
A South African slang word for nice; good
“That’s lekka man”

The content of this section was provided by BrandSA as a 
partnership between the organisation and IEASA.

‘The diversity of the South African people is reflected in the diversity of the  
    student life across the country’s most popular and populace cities.’ 
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south Africa’s 
higher Education 
internationalisation: 
the big picture (2015 – 2018)

2015 2016 2017 2018

Total per year International South African International South African International South African International South African

73006 912252 69396 906306 67940 968943 64526 102142

International 
students as 
percentage of total 
(national nr) 0.8% 0.8% 0.7% 0.6%

Table 1: Number of University Registered International and South African Students (2015-2018)

t
he robustness of south Africa’s higher education 
sector continues to be celebrated during the 
past two decades, with all stakeholders involved 
in the sector recognising the change agent role 

that internationalisation of higher education plays in 
developing a more vibrant and just knowledge-based 
society. despite the limited numbers of international 
students at some higher educational institutions,  
internationalisation has added value to south Africa’s 
image of being an inclusive and tolerant society. 
furthermore, through its steady but cautious growth in 
developing an internationalised research culture, the 
country has shown itself to be able to position itself as 
a generator of global intellectual capital.  

South Africa’s higher education landscape during the past five 
years has witnessed a notable transformation led by student 
action aimed at redressing inequality, a progressive decline in 
the economy, and more recently, a health pandemic. Despite 
these disruptive issues, the higher education sector has been 
able to show its resilience and develop creative and innovative 
solutions to the problems presented by drawing on its collective 
wisdom. In some respects the current and recent past events 
have coalesced and strengthened inter-institutional interaction 
and provided a prospective international (and local) student or 
faculty member with a broader-based accessibility to multiple 
higher education institutions. 

The novelty of the current situation has forced international 
practitioners and academics alike to think more creatively 

in ways to expand the sector and ensure it makes a more 
sustainable contribution to South Africa’s development. 

Understanding, interpreting, monitoring and comparing higher 
education internationalisation statistics is inherently difficult. Not 
only is there a time lag in the submission of statistics by institutions, 
but often they are vulnerable to an institution’s capacity and 
methodology of reporting. Nevertheless, the statistical trend over 
four years, 2015 to 2018 as reflected here does provide insights 
for decision-making. South Africa’s higher education sector is 
largely shaped by its affiliation to the public sector. It is therefore 
subject to civil society scrutiny and the broader political mission 
to transform society and to bring about a more inclusive and 
equitable society. As internationalisation during this period has 
been subject to the #FeesMustFall movement, student activism, 
the advancement of zero per cent student fees, and a severe 
drought specifically in the Western and Eastern Cape provinces, 
the higher education internationalisation landscape must be 
interpreted within a political economy context. 

The number of international students registered at the 26  public 
universities in South Africa is reflected in Table 1. The overall 
trend in international students as a percent of South African 
students indicates that there has been a decline. However, if 
UNISA (University of South Africa), an exclusively distant learning 
institution is removed from the statistics as shown in Table 2 
then statistically international students remained a constant 
influence on the academic and cultural project of South African 
universities. However, the sector in the occasional and semester 
study abroad students remains vulnerable to a decline. 
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2015 2016 2017 2018

Angola 1100 985 891 794

Botswana 2286 1864 1624 1448

Democratic 
Republic of 
the Congo

3577 3560 3679 3723

Comoros 7 5 7 3

Lesotho 3381 3437 3499 3494

Madagascar 47 51 53 47

Mozambique 561 546 490 495

Mauritius 716 630 556 499

Malawi 963 978 958 932

Namibia 6256 5812 5481 4657

Seychelles 49 38 17 35

United 
Republic of 
Tanzania

432 436 439 411

Zambia 1913 1773 1633 1483

Zimbabwe 27654 25642 25859 23983

2015 2016 2017 2018

Total per year International South African International South African International South African International South African

UNISA (all distance 
education)

43640 603668 44343 632017 43257 649611 42333 669256

International 
students as 
percentage of total 
(national nr) 0.7% 0.7% 0.7% 0.6%

Table 2: Number of University Registered International and South African Students (2015-2018) excluding UNISA. 

Table 3: Southern African Development Community Enrolment 
Student Enrolment (2015-2018) 

South Africa’s universities are classified into three main 
types: predominantly research-based, universities of 
technology and comprehensive institutions. The latter focus 
on both research and teaching and learning. During the 
period under review international students were registered 
in almost equal numbers at research and comprehensive 
universities.

COuntRiEs Of ORigin
Despite students representing just over 170 countries in 
the period from 2015 to 2018, South Africa’s international 
student profile continues to be characterised by students 
from Africa. Dominated by a regional focus, with the 
exception of Nigeria, the majority of students come from the 
Southern African Development Community.  

Beyond the African continent, as was the case in 2015, 
in 2018 South Africa remains, in order of numbers, the 
destination of choice for students from the United States of 
America, Germany and United Kingdom of Great Britain and 
Northern Ireland. 

South Africa as a destination of choice for higher education 
choice was influenced by political instability specifically in 
Zimbabwe, and the faltering higher education infrastructure 
in much of the region. However, the presence of the large 
number of African students has added to the resolve for 
South African higher educational institutions to position 
themselves as being African. The period has therefore 
scaffolded the debate regarding anti-colonialism, and a 
revision of many curricula to reflect a great emphasis on 
African philosophy and the contribution of Africans to the 
intellectual discourse.   

There continues to be an underrepresentation of students 
from South America and Asia. The only Asian countries 
with over a 100 students were India, the People’s Republic 
of China, Pakistan and the Republic of Korea. The total 
number of students from Asia during the period under review 
remained almost unchanged.

intERnAtiOnAL studEnts And QuALifiCAtiOn tyPE
It has been increasingly important for Africa and South Africa 
specifically to advance its role in developing and thereby 
empowering its citizens. Advancing Africa’s university 
research output agenda is, therefore, of critical importance. 
However, this mission regarding South Africa’s contribution 
to Africa has not been sufficiently advanced, with the 
majority of Master and Doctoral degree students stil l coming 
from the United States and Europe. 

However, as a possible outcome of being part of BRICS, 
India contributed 277 postgraduate students in 2015 and 
268 in 2018. Overall there was a significant decline from 
42657 students in 2015 to 35398 in 2018 among pre-
bachelor and bachelor students. 

The DHET White Paper for Post School Education and 
Training in 2017 argues that international research 
collaboration carries significant benefits and should therefore 
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all inStitutionS inteRnational StuDent nuMBeRS PeR 
YeaR PeR qualiFiCation tYPe

2015 2016 2017 2018

Pre-bachelor 10236 9208 9616 8584

Bachelor 32421 29505 28451 26814

Hons+PG Dip 6076 5228 4612 4037

Masters 9634 10125 10057 9871

PhD 7712 8623 9087 9453

Occasional 3404 3334 3004 2711

be encouraged. It further highlighted the need to develop 
research partnerships involving African countries and other 
developing countries, including BRICS. This agenda is 
aligned with the outcomes and call to action of the Africa 
Agenda 2063. It is also aligned with the UN Sustainable 
Development Goals in that the 2030 Agenda for Sustainable 
Development supports infrastructural, investment and 
facilitative contribution to research in all of the sustainable 
development areas. 

Agenda 2063 calls for African countries to be amongst 
the best performers in global quality of life measures by 
2063. It asserts that for the development of the continent, 
more resources need to be channelled into developing the 
continent’s human capital. Such development will depend 
on advancing more investment in higher degree research 
output. The embryo of this commitment to the development 
of Africa’s human capital is evident in the statistics under 
review. One possible strategy will be to leverage existing 
collaborative European and North American networks in 
combination with South African and African partners.

The call to action by the African Union includes revo-
lutionising skills acquisition while actively promoting 
science, technology, research and innovation to build an 
African knowledge society. Central to such development is 
the transformation and investments in universities, and more 
commitment to resourcing research and innovation. 

COnCLuding COMMEnts 
International students play and important role in South 
Africa’s higher education’s commitment to social justice, 
inclusivity and respect for diversity. Because of a solid 
internationalisation foundation and strategy within many 
institutions in the sector, it has shown its reliance to external 
internal challenges. 

The current Coronavirus Disease (COVID-19) has impacted 
internal and external student mobility and traditional 
internationalisation strategies. In the face of this adversity 

debates regarding the internationalisation of higher 
education have been brought to the fore.  As transnational 
and regional collaborative science ventures become more 
important to deal with COVID-19 a more holistic perception 
of internationalisation of higher education is vital. Such a 
perception where comprehensive internationalisation and 
internationalisation as an agent of social change are now in 
the forefront of any strategy that seeks to advance higher 
education internationalisation. Already during the period 
under review, various forms of virtual international interaction 
were opened. The past year has seen a more vigorous debate 
and application of these modes of internationalisation.  

With COVID-19 the conversation has now shifted to how 
South Africa can leverage the internationalisation of higher 
education to become an agent of cultural tolerance and 
academic development. 

Table 4: International Students per year per Qualification Type

PeteR cunnIngHam
Prof Dr Peter Cunningham (Nelson Mandela University), 
educated in South Africa and Britain, has been involved 

in human resource management, organisational 
behaviour, internationalisation of higher education (HEI), 
and conflict management and transformation keynote 

conference presentations, public presentations, training 
and consultation for more than forty years

INTERNATIONAL STUDENTS PLAy AND 
IMPORTANT ROLE IN SOUTH AFRICA’S 
HIGHER EDUCATION’S COMMITMENT 

TO SOCIAL JUSTICE, INCLUSIVITy AND 
RESPECT FOR DIVERSITy. 
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SOUTH 
AFRICA

U N i V e r s i t y  P r o f i l e s

higher Education
University Profiles

THE fOLLOwIng cOnTAInS THE PrOfILES Of 
ALL 26 PUBLIc UnIVErSITIES In SOUTH AfrIcA. 
THE PrOfILES ArE Of VAryIng LEngTH, AnD 
HAVE BEEn SUBMITTED By THE UnIVErSITIES 
THEMSELVES. IT PrOVIDES yOU, THE rEADEr, 
wITH BASIc InfOrMATIOn ABOUT THE 
InSTITUTIOnS, AS wELL AS fUrTHEr cOnTAcT 
DETAILS If yOU wOULD LIkE TO cOnTAcT A 
SPEcIfIc InSTITUTIOn Or VISIT THEIr wEBSITE 
fOr fUrTHEr InfOrMATIOn.

1. University of Cape Town
2. Cape Peninsula University 

of Technology
3. University of the Western 

Cape
4. Stellenbosch University 
5.  Nelson Mandela University
6.  Rhodes University
7.  University of Fort Hare
8.  Walter Sisulu University
9.  University of KwaZulu-Natal
10.  Durban University of 

Technology

11.  Mangosuthu University of 
Technology

12.  University of Zululand
13.  University of the Free State
14.  Central University of 

Technology, Free State
15.  Vaal University of 

Technology
16.  North-West University
17.  University of the 

Witwatersrand, 
Johannesburg

18.  University of Johannesburg

19.  University of Pretoria
20.  Tshwane University of 

Technology
21.  University of South Africa
22.  University of Limpopo
23.  University of Venda 
24.  Sol Plaatje University
25.  University of Mpumalanga
26.  Sefako Makgatho Health 

Science University

All campuses are indicated on the map.



t
he Central University of 
technology (CUt), free state 
is the only university of 
technology in the heartland of 

south Africa, dedicated to quality 
education, applied research and 
innovation in science, engineering 
and technology.  

Central university  
of Technology
the foremost higher eDucation institution of
technology in the heartlanD of south africa

CUT (then stil l known as the Technikon Free State), 
opened its doors in 1981 with 285 students enrolled in 
mainly secretarial, art and design programmes. Today, the 
institution boasts more than 20 000 students who have 
decided to make CUT their academic home in earning 
a qualification and gaining appropriate work-integrated 
learning to equip and prepare them for professional 
practice. With the restructuring of the higher education 
landscape in 2004, CUT embraced its new status as a 
University of Technology; thus, positioned itself to succeed 
as such.   

By 2025, the University plans to reach 50% of SET 
enrolment as part of its goals to increase research 
opportunities as well as teaching and learning in Science, 
Technology and Engineering. 

The qualifications on offer fit into one of the four faculties: 
Faculty of Health and Environmental Sciences, Faculty 
of Humanities, Faculty of Engineering, Built-Environment 
and Information Technology and Faculty of Management 
Sciences. The University offers certificates and diplomas 
at the undergraduate level, postgraduate diplomas, MTech 
and PhD degrees to increase the production of world-
class postgraduate programmes and high-quality outputs 

‘By 2025, the University plans 
to reach 50% of SET enrolment as 
part of its goals to increase research 
opportunities as well as teaching and 
learning in Science, Technology and 
Engineering.’

Central University of
Technology, Free State
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The universiTy 
plans To increase 

inTernaTional sTudenT 
applicaTions and 

inTake in 2021.

bloemfonteIn

welkom

for research its four faculties; i.e. Faculty of Engineering, 
Built-Environment and Information Technology, Faculty of 
Health and Environmental Sciences, Faculty of Management 
Sciences and Faculty of Humanities. The student body 
consists of about 20 645 students across two campuses in 
Welkom and Bloemfontein.

CUT as University of the 21st Century finds itself as part of 
the knowledge society where increasing global connections, 
challenges and imperatives has called for realigning its 
vision, academic directions, and purpose in line with this 
reality. Internationalisation as an encompassing academic 
enterprise to strengthen the academic programme, fosters 
intercultural cooperation and exchange and builds global 
engagement, is the University’s response to this.

As part of CUT’s internationalisation strategy, CUT continues 
to reach out to students and academics from Africa 
countries, with a particular focus on the SADC region, 
Belgium, France, Sweden, Germany and the Netherlands 
to create cross-border partnerships and better global 
community through education. CUT also has global linkages 
with Brazil, Canada, India, Poland, Portugal, South Korea, 
Spain,Thailand, Turkey, UK and USA. These partnerships 
ensure that CUT students are not only industry-ready, but 
they have a global perspective to their studies and an 
understanding of international challenges and opportunities.  
They also demonstrate CUT’s commitment to expose 
its local students to the globalised world. Also, both 
students and staff at Welkom and Bloemfontein Campuses 
represent about 30 African states. This mixed blend of 
students and staff on the two campuses allows many 
local students to have an international experience through 

oUr CoNtACt detAils
Central University of Technology, Free State

Private Bag X20539, Bloemfontein, 9300
Republic of South Africa
Bloemfontein Campus: +27 (0)51 507 3410
Welkom Campus: +27 (0)57 910 3500
Email: internationaloffice@cut.ac.za

Website: www.cut.ac.za

CUT Internationalisation at Home and 
Curriculum initiatives. The University 
plans to increase international student 
applications and intake in 2021. For 
more information, visit our website: 
www.cut.ac.za    

Currently, the University is at the 
forefront of research and innovation; 
making CUT a leading South African 
university in the application of 
Additive Manufacturing (3D printing 
technology) for design and production 
of customised medical implants. 

CUT’s special research areas 
and widely recognised centres of 
excellence include: The Centre for 
Rapid Prototyping and Manufacturing 
(CRPM) and the Product Development 
Technology Station (PDTS) which 
engage in research and innovation 
within academia and industry. They also 
serve as an integrated product research 
and development niche area for CUT. 

‘The University offers certificates 
and diplomas at the undergraduate 
level,  post-graduate diplomas, MTech 
and PhD degrees ...’ 
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durban  
University of  
Technology
south africa’s top university of 
technology – Developing aDaptive 
graDuates

dUt is A mUlti-
CAmPUs UNiVersity 
At tHe CUttiNG 
edGe of HiGHer 
edUCAtioN, 
teCHNoloGiCAl 
trAiNiNG ANd 
reseArCHa

s of september 2020, dUt is ranked as one 
of the top five universities in south Africa and 
amongst the best in Africa by the times Higher 
education World University rankings 2021. this 

ranking makes dUt the top university of technology 
in south Africa. dUt prioritises the quality of teaching 
and learning through ensuring the highest quality of 
academic staff. 

With easy access to Durban’s famous beachfront, the 
Drakensberg Mountains, many important historical sites, 
stunning wildlife, and one of Africa’s most important trade and 
industry hubs, DUT students receive an education that extends 
well beyond the University’s walls.

A member of the International Association of Universities, 
DUT is a multi-campus university at the cutting edge of higher 
education, technological training and research. DUT aims 
to be the  “leading  university in technology and productive 
citizenship” and to “making knowledge useful”. 

EnVisiOn 2030
The DUT institutional strategy, Envision 2030, maps out the 
direction and the desired strategic destination for the institution. 
There are four strategic perspectives viz. Stewardship, Systems 
and Processes, Sustainability and Society. 

Envision 2030 states that by 2030; Our people will be 
creative, innovative, entrepreneurial and adaptive to changes 
in the world; Our people will participate productively in the 
development of our region, country and the world; Our state-of-
the-art infrastructure and systems will enhance an ecosystem 
created to achieve this vision.

intERnAtiOnAL EduCAtiOn And PARtnERshiPs
At DUT, internationalisation goes far beyond student and 
staff mobility programmes. It is embedded in every aspect 
of the learning process, from the design of the curriculum, 
to the welcoming of international staff and students into our 

community. As a result, DUT students receive an education that 
is embedded in its local, national, and international contexts.

The International Education and Partnerships (IEP) directorate 
supports the DUT in its drive towards becoming a globally 
positioned University of Technology.

IEP encourages internationalisation by highlighting activities 
in our departments to international and potential partners, 
universities, industry, embassies, consulates, government 
departments and international agencies. Through these 
engagements, IEP promotes the image of the institution as a 
reputable, leading University of Technology in Africa within a 
dynamic global context.

The IEP offers services to full degree international students as 
well as semester exchange students. These range from airport 
services and other logistical support to ensuring students 
adhere to all legal requirements for studying in South Africa. 
As of 2020, IEP will be offering a host of international short 
academic learning programmes. The IEP has also gained 
significant expertise in virtual engagement (VE) and Collaborative 
Online International Learning (COIL) programmes since 2016. 

fuLL dEgREE intERnAtiOnAL studEnts
Durban University of Technology offers a wide range of courses 
through the following six faculties: 

  Faculty of Accounting and Informatics
  Faculty of Applied Sciences
  Faculty of Arts and Design
  Faculty of Engineering and the Built Environment
  Faculty of Health Sciences
  Faculty of Management Sciences

‘Leading university in technology and productive citizenship.’ 
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duRban

oUr CoNtACt detAils
Durban University of Technology
International Education and Partnerships

7th and 8th Floor D Block
ML Sultan Campus Durban 
Tel: +27 (0)31 373 5422 
Fax: +27 (0)31 373 5116 
Email: international@dut.ac.za 

‘Internationalisation is embedded in  
every aspect of the learning process.’ 

The Central Applications Office (CAO) – www.cao.ac.za – 
processes applications for first time undergraduate admission 
to all universities in KwaZulu-Natal. Applications for Masters and 
Doctoral studies are made directly to the relevant department.

sEMEstER ExChAngE
IEP welcomes exchange students each semester and offers 
them a broad spectrum of services designed to enhance their 
semester abroad experience, and ensure the full benefit of 
their international experience. Semester exchange students are 
able to choose modules through our different faculties while 
immersing themselves in the vibrant cultural environment that 
DUT, KZN and South Africa have to offer. 

intERnAtiOnAL shORt ACAdEMiC PROgRAMMEs 
And suMMER sChOOL
IEP has extended its student mobility portfolio to include 
international short learning programmes which will have  aspects 
of virtual engagement embedded in them. The short learning 
programmes will be modified for  virtual platforms during the 
global pandemic, and will be delivered through a mixture of 
virtual and face to face methods allowing for blended learning 
post COVID-19. 

The short learning programmes aim to develop students’ 
academic and inter-cultural expertise. They also aim to 
provide an optimum balance between theoretical and practical 
knowledge through the use of different tools and experts. 
Standardised programmes range from business in Africa to 
textile design in South Africa.  

intERnAtiOnALisAtiOn Of thE CuRRiCuLuM, 
ViRtuAL ExChAngE (VE) And COLLAbORAtiVE 
OnLinE intERnAtiOnAL LEARning (COiL) 
Globally the concept of the Internationalisation of the Curriculum 
(IOC) has been evolving for over twenty-five years. During this 
time various common practices that support IOC have been 
adopted, including online collaboration between staff and 
students. 

In more recent years the concept of Internationalisation at Home 
(IaH) has also become more widely embedded in institutions. A 
key initiative in this regard is the implementation of Collaborative 
Online International Learning (COIL) projects. DUT has since 
2016, become a leader in the implementation of COIL within the 
South African higher education sector through an excellent track 
record and a strong network. 

At DUT the concept and practices associated with the original 
model and framework for COIL (established by the State 
University of New York) were the initial drivers in building 
capacity for this innovative pedagogy. Over the past four 
years the COIL projects as well as the number of participating 
academic staff and students have grown significantly. The 
complexity of the projects offered and geophysical location of 
the academic partner has increased as well. 

The concept of COIL at DUT is grounded in internationalisation 
of the curriculum, through the development of virtual projects, 
designed and implemented by an academic from DUT working 
collaboratively with a partner from another area of the world.  
Such projects allow students from both partner countries to 
engage in achieving a common set of learning outcomes that 
promote, inter alia, inter-cultural collaboration, and teamwork.  
The projects, which are typically 4-6 week duration, are 
supported through the use of appropriate technology platforms 
(synchronous and/or asynchronous).

The responsibility for the co-ordination of COIL projects and all 
related initiatives is vested in the Directorate for International 
Education & Partnerships. This central co-ordination enables the 
Directorate to readily identify potential partners in both similar 
academic fields and across disciplines. Notably, the majority 
of successful projects implemented at DUT have been cross-
curricular. To partner with us on a COIL course, please use the 
contact details provided on this page. 
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u
Ct is an inclusive and engaged research-
intensive African university that inspires 
creativity through outstanding achievements in 
learning, discovery and citizenship; enhancing 

the lives of its students and staff; advancing a more 
equitable and sustainable social order and influencing 
the global higher education landscape.

LOCAtiOn And CAMPusEs
UCT is located at the tip of Africa in the city whose name it 
bears, and is frequently ranked as having one of the most 
beautiful campuses in the world. The University has four 
sites:

1. The Groote Schuur Campus is situated on the slopes of 
Devil’s Peak in the suburb of Rondebosch. This campus 
is sub-divided into three sections, namely the Upper 
Campus, Middle Campus and Lower Campus.

2. The Medical Campus is situated in the suburb of 
Observatory and is the home to the Faculty of Health 
Sciences.

3. The Hiddingh Campus is situated in the suburb of 
Gardens close to the Cape Town city centre. The 
Department of Drama and the Michaelis School of Fine 
Art can be found on this campus along with the Little 
Theatre Complex, Michaelis Galleries and the Centre for 
Curating the Archive.

4. The Breakwater Campus is situated at the popular V&A 
Waterfront. The Graduate School of Business can be 
found here.

MissiOn
The University of Cape Town aspires to become a premier 
academic meeting point between South Africa, the rest of 
Africa and the world. Taking advantage of expanding global 
networks and our distinct vantage point in Africa, we are 
committed, through innovative research and scholarship, 
to grapple with the key issues of our natural and social 
worlds. We aim to produce graduates whose qualifications 
are internationally recognised and locally applicable, 
underpinned by values of engaged citizenship and social 
justice. UCT will promote diversity and transformation within 
our institution and beyond, including growing the next 
generation of academics.

AbOut uCt
  South Africa’s oldest university, UCT was established in 

1829, and has maintained a proud tradition of academic 
excellence, which today sees it ranked among the 
world’s leading teaching and research universities.

  UCT is a microcosm of the city in its title. It is home 
to a vibrant, cosmopolitan community of over 28 700 
students and almost 5 000 permanent staff from more 
than 115 countries from the rest of Africa and abroad.

  The University claims five Nobel Laureates among its 
alumni: Max Theiler (medicine, 1951); Ralph Bunche 
(peace, 1950); Allan McLeod Cormack (medicine, 1979); 
Sir Aaron Klug (chemistry, 1982); and Emeritus Professor 
JM Coetzee (literature, 2003).

  UCT is ranked the best university in Africa and sits in 
the top 200 universities in the world (121st – US News 
Best Global Universities 2020; 136th – Times Higher 
Education 2020).

  UCT is ranked 10th in the world in development studies 
according to Quacquarelli Symonds 2020, and 48th in the 
world in oceanography according to Shanghai Ranking’s 
Global Ranking of Academic Subjects (GRAS) 2020.

university of 
Cape Town

promoting 
excellence 
through 
transformation

‘UCT is ranked the best University in Africa  
  and sits in the top 200 universities in the world.’ 
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fACiLitiEs
UCT has six faculties comprised of

  Commerce - including the Graduate School of Business
  Engineering & the Built Environment
  Health Sciences
  Humanities
  Law
  Science

The faculties’ work is supported by the Centre for Higher 
Education Development (CHED), which incorporates UCT’s 
Academic Development Programme.
 
REsEARCh

  UCT is home to almost one-third of South Africa’s 
A-rated researchers – academics who are ranked as 
world leaders in their fields by the National Research 
Foundation (NRF) of South Africa.

  In 2016, UCT became the first African university to join 
the International Alliance of Research Universities (IARU), 
a network of 11 research-intensive universities across 
the globe that includes the universities of Yale, Oxford, 
Cambridge, UC Berkeley, Peking, ETH Zurich, University 
of Copenhagen, University of Toyko, National University 
of Singapore and the Australian National University. 
UCT is also a founding member of the African Research 
Universities Alliance (ARUA), which forms a hub that 
supports indigenous research excellence, enabling the 
continent to take control of its future and assert itself as 
a global force.

  The Worldwide Universities Network (WUN) is another 
strategic research network of which UCT is a member. It 
comprises 23 universities in 13 countries. As a member 
of these three networks – ARUA, IARU, WUN – UCT has 
the opportunity to foster three-way research partnerships 
with extensive impact across the globe.

  Selected to drive research in a strategic manner, 
university research institutes are grounded in existing 
areas of internationally recognised excellence while being 
aligned to institutional, regional and national priorities. 
These include the African Climate and Development 
initiative (ACDI), Institute of Infectious Disease and 
Molecular Medicine (IDM), Poverty and Inequality Initiative 
(PII), Future Water, Institute for Communities and Wildlife 
in Africa, Institute for Democracy, Citizenship and Public 

Policy in Africa, and the Neurosciences Institute.
  UCT is home to two national Centres of Excellence: DST/

NRF Centre of Excellence in Birds as Keys to Biodiversity 
Conservation; and DST/NRF Centre of Excellence in 
Catalysis, c*change.

  During 2019, UCT’s external research income amounted 
to R1.6 bill ion. Funding to postgraduate students totalled 
R302 mill ion and R79 mill ion went to postdoctoral 
researchers.

  In 2019 UCT received more funding in direct grants from 
the US National Institutes of Health (NIH) than any other 
higher education institution outside the US.

intERnAtiOnALisAtiOn At uCt
intERnAtiOnAL studEnt bOdy

  UCT welcomes nearly 5 000 international students (of 
these, just over 4 200 are full-degree students; most 
of the remainder are semester study abroad) every year 
from over 115 countries.

  Forty of these countries are from the rest of the African 
continent, with more than 2 500 students from South 
African Development (SADC) countries.

  One of UCT’s key strategic goals is to promote the 
University as an academic meeting point between South 
Africa, the rest of Africa and the world, and it is the goal 
of the International Academic Programmes Office (IAPO) 
to drive this vision.

ucT is frequenTly 
ranked as having one 
of The mosT beauTiful 
campuses in The world.
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thE intERnAtiOnAL ACAdEMiC PROgRAMMEs 
OffiCE (iAPO)
IAPO undertakes to maximise the extent to which 
internationalisation is experienced by all at UCT to ensure 
that the University consistently produces graduates and 
staff to be global citizens. Striving to connect people and 
resources all over the world, IAPO supports UCT in nurturing 
a vibrant and innovative academic community. Since 
1996, the international office has strategically empowered 
internationalisation at UCT. Initially, mainly overseeing 
student exchanges, IAPO has since grown to serve a more 
complex function and greater purpose. IAPO consists of 
4 Units: Partnerships, Mobility and Recruitment (PMR), 
Global Short-Term Academic Programmes (GSAP), Africa 
Partnerships and Programmes (APP), Strategic Services and 
Operations (SSO). The Confucius Institute is also based at 
the International office.

PARtnERshiPs, MObiLity And RECRuitMEnt (PMR)
The PMR unit coordinates the largest study abroad and 
student exchange programme in Africa, working with 
international partners and organisations to place students in 
existing UCT courses for the purposes of international credit 
transfer.

gLObAL shORt tERM ACAdEMiC PROgRAMMEs (gsAP)
The GSAP unit develops and offers innovative, 
multidisciplinary and customised short-term academic 
programmes to international partners and organisations. 
The globally relevant programmes have a robust academic 
and experiential component and incorporates the local, 
continental and global perspectives. The programme 

models are varied in accordance with partner needs. 
Current programmes are Faculty-led programmes, 
standardised programmes, customised programmes and 
Island programmes.

AfRiCA PARtnERshiPs And PROgRAMMEs (APP)
In line with UCT’s vision of becoming a fully African Institution, 
the APP explores, develops and maintains partnerships and 
programmes which strengthen UCT’s academic integration 
with other African universities for the benefit of student and 
staff from these Universities. The aim of these activities is to 
build capacity and promote collaboration between African 
academics, students and staff.

COnfuCius institutE (Ci)
Officially launched in January 2010, the establishment of 
the Confucius Institute at UCT promotes the learning of 
Chinese language and culture, and a broader and more 
informed understanding of China in Cape Town. It brings the 
Chinese language program to UCT and facilitates academic 
exchanges between students and faculty members at UCT 
with those at the Chinese partner Sun Yet-sen University 
and other Chinese universities.

intERnAtiOnAL ACAdEMiC PROgRAMME OffiCE 
(iAPO)’s MAnAgEs:

  Partnership development and support with leading 
universities worldwide;

  Study abroad programmes whether for one course or a 
full semester;

  Student exchange programmes;
  Short term international programmes e.g. Faculty-led 

programmes, standardised, customised programmes, 
Island Programmes;

  Donor funded programmes;
  Specialised support services for international students 

e.g. orientation programmes;
  Advisement to UCT applicants on study permit 

applications and renewals.

EntRAnCE REQuiREMEnts And APPLiCAtiOns
undERgRAduAtE

  The undergraduate prospectus is a guide for school-
leavers and others who are interested in studying for 
a first qualification at UCT. Details of all undergraduate 
programmes can be found in the online prospectus at 
www.uct.ac.za. http://www.students.uct.ac.za/

‘One of UCT’s key strategic goals 
is to promote the University as an 
academic meeting point between 
South Africa, the rest of Africa and 
the world, and it is the goal of the 
International Academic Programmes 
Office (IAPO) to drive this vision.’
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students/prospective/undergraduate-prospectus
  Applications  for  admission  and  student  

accommodation are  processed  between  April  and  
the  closing  date  of 30 September. The closing date 
each year is 31 July. In 2020, the closing date has 
been extended to 31 August 2020, for application to 
programmes commencing in 2021. 

  To apply online, please go to applyonline.uct.ac.za. 
https://applyonline.uct.ac.za

 
to be admitted to uCt, applicants must:

  Meet the statutory minimum requirements for admission 
to higher education programmes in South Africa;

  Meet the admission thresholds for the intended 
programme of study;

  Demonstrate proficiency in English;
  Satisfy any programme-specific subject requirements.

 
Additional information to keep in mind for undergraduate 
application in 2020, for 2021:

undERgRAduAtE APPLiCAnts
Applications for undergraduate admission 
in 2021 are open, and the closing date 
has been extended to 31 August 2020. 
We will not consider late applications.

The National Benchmark Tests (NBTs) 
have been a requirement for under-
graduate admission at the University 
of Cape Town. Given the impact of 
the COVID-19 pandemic on the NBT 
testing programme, the NBTs will not 
be part of the admission criteria for 
admission to UCT in 2021. As a result, 
UCT is considering amendments to the 
current criteria and expects this to be 
finalised soon. Prospective applicants 
are advised to submit their study 
applications without delay and to make 
sure that they submit their Grade 11 final school results to be 
considered for an early conditional offer of admission.

Applicants who need financial assistance must submit 
their applications on the NSFAS online application system. 
Applications are scheduled to open on 1 August and close 
on 30 November 2020. Applications must be completed at 
http://www.nsfas.org.za/content/how-to-apply.html

POstgRAduAtE
  The criteria for admission to postgraduate diplomas, 

honours, master’s and doctoral degrees vary from one 
programme to another.

  Prospective applicants should consult the faculty 
concerned for admission requirements and thresholds.

Refer to the UCT website for a list of faculties, disciplines 
and programmes of study: www.uct.ac.za.

sEMEstER study AbROAd (ssA)
  UCT offers a vibrant study abroad programme for 

students wanting to spend one or two semesters 
experiencing l i fe in Cape Town while completing a 
degree elsewhere.  

  The programme offers a wide range of courses and 
students can select from subjects established in f ive 
of UCT’s six facult ies. Applications for course selection 
are assessed by academic selectors on the basis of 
students’ academic record to date and credits awarded 
by UCT are eligible for transfer towards the home 
university degree. SSA students are taught alongside 
other UCT students and are ful ly integrated into 
academic and social l i fe at the University.

  Comprehensive pre-arrival information is supplemented 
by assistance in f inding suitable accommodation and 
a week-long orientation programme which welcomes 

students to Cape Town and to UCT at 
the beginning of their semester.

  For admission, applicants should 
have a grade point average of 65% 
on the UCT grading scale (3.0 on the 
North American scale or ‘C’ on the 
ECTS scale) and have completed at 
least two semesters at their home 
university.

  Applicants should be of good 
academic standing and wil l need 
to provide evidence of English 
proficiency where it is not their 
language or the language of 
instruction for their home degree.

Further information is available on the 
SSA website:  
www.studyabroad.uct.ac.za.

‘With more than 
100 student societies 
and organisations to 
choose from, UCT 
supports a wide 

range of interests 
including academic, 
religious, cultural, 
social and political 

activities.’

3 6  /  S t u d y S A

u n i v e r s i t y  p r o f i l e s



caPe town

oUr CoNtACt detAils
University of Cape Town

International Academic Programmes Office (IAPO) 
Locations: Level 3, Masingene Building, Cross Campus 
Road, Middle Campus, Rondebosch, Cape Town, 
7700, South Africa
Phone: 021 650 2822 / 3740
Fax: 021 650 5667
E-mail: int-iapo@uct.ac.za
IAPO Website: www.iapo.uct.ac.za
Facebook: IAPO @ UCT
Twitter: @IAPOatUCT
Global Short-Term Academic Programmes: gsap@uct.ac.za
Semester Study Abroad: SSA@uct.ac.za

Admissions Office
Location: Level 4, Masingene Building, Cross Campus 
Road, Middle
Campus, 7700
Phone: 021 650 2128
Fax: 021 650 3736
E-mail: admissions@uct.ac.za
Online applications: applyonline.uct.ac.za

For more information about UCT, visit www.uct.ac.za

iMPORtAnt dAtEs
The closing dates for submitting online applications for SSA 
at UCT are:

  For first semester (February - June): 31 October prior to 
year of study.

  For second semester (July - November): 30 April of the 
year of the study.

Prospective SSA students can apply online at:  
http://applyonline.uct.ac.za

fACiLitiEs
studEnt sOCiEtiEs And ORgAnisAtiOns

  With more than 100 student societies and organisations 
to choose from, UCT supports a wide range of interests 
including academic, religious, cultural, social and political 
activities.

  The societies allow students to enjoy activities at the 
University that are not normally part of the academic 
curricula, as well as become part of a campus 
community that is stimulating and opens up new 
challenges and opportunities.

RAg And ubunyE
  UCT Remember and Give (RAG) is the student 

fundraising sector. RAG volunteers organise a number of 
student and corporate fundraising events throughout the 
year. To learn more about RAG, visit www.uctrag.co.za.

  Ubunye is a student-run development agency operating 
on campus as an SRC-recognised body, providing a 
range of opportunities for student social engagement. To 
learn more about Ubunye, visit ubunye.org.za.

JAMMiE shuttLE
UCT students have access to a free university shuttle 
service that operates between all residences and university 
campuses.

studEnt wELLnEss
The Student Wellness Service provides primary health care 
medical and psychological services during office hours.

uCt LibRARiEs
  UCT Libraries offer state-of-the-art technology, vast 

collections of reading and research material, and the 
specialised services of friendly, efficient and helpful staff.

ACCOMMOdAtiOn
  On campus accommodation: UCT has a three-tier 

residence system that provides different services, 
governance and management in each tier. The policy and 
criteria for admission to UCT student housing assume 
that a new student will initially enter a first-tier (catering) 
residence and subsequently move to a second-tier 
(senior catering or self-catering) residence or into third-
tier (semi-autonomous self-catering) accommodation.

  Off campus accommodation: The demand for student 
housing in the University residence system far exceeds 
the supply. For this reason, international full degree and 
SSA students are also encouraged to enquire about off-
campus accommodation options through IAPO. 
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university 
of Fort Hare together in 

excellence

u
niversity of fort Hare is a global yet Pan African 
university committed to meeting the needs 
of diverse range of national and international 
students by providing competitive academic 

programmes underpinned by innovative research, 
scholarship and professional practice. We prepare our 
students to be professionally skilled individuals fit to 
be global citizens, committed to lifelong learning and 
able to contribute towards the development of their 
communities.

One of Fort Hare’s great strengths lies in the excellent 
working relations between all the internal and external 
stakeholders of the University. This combination provides 
an excellent opportunity for contact with the very best 
minds in the world, and personal supervision and support 
to help develop students academic and related social 
interests. We pride ourselves on the close level of pastoral 
care provided by our academics, support staff and student-
run networks. We also provide many opportunities 
to engage socially in activities such  
as sports, performance and literary arts, 
debating and voluntary work as well as 
to develop knowledge and transferable 
skills to prepare you for the world of 
work.

VisiOn
The University of Fort Hare is a vibrant, 
equitable and sustainable African 
university, committed to teaching and 
research excellence at the service 
of its students, scholars and wider 
community.

MissiOn stAtEMEnt
To provide high quality education of international standards 
that contributes to the advancement of knowledge that is 
socially and ethically relevant, and applying that knowledge 
to the scientific, technological and social-economic 
development of our nation and the wider world.

VALuEs
Integrity, Excellence, Innovation and Ethics.

LOCAtiOn And CAMPusEs
MAin CAMPus – ALiCE CAMPus
The main campus of the University of Fort Hare is situated 
in the fertile valley, some 120 kilometres due West of East 
London. It is located in Alice, a small town in rural setting 
and the capital of Raymond Mhlaba Municipality. 

The Campus has over 8 000 registered students, the 
majority of which lives in the small town and contributes 
considerably to the development of its economy.

EAst LOndOn CAMPus
The second main campus of the 
University is in East London, which 
is a metropolitan urban city along the 
coast of the Indian ocean. The ideal 
location of this campus in one of the 
largest metropolitan city in South 
Africa lends itself as an ideal learning 
centre to a varied mix of students 
and staff. It also caters for part t ime 
students with diverse programmes  
that easily meet the academic needs 
of the population.

‘The University 
of Fort Hare is a 

vibrant, equitable and 
sustainable African 

university, committed 
to teaching and 

research excellence 
at the service of its 

students, scholars and 
wider community.’
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alIce

east london

kIng wIllIam’s town

bhishO CAMPus
The Bhisho campus, which is at the doorsteps of King 
Will iam’s Town is sited close to the provincial government 
headquarters. It has developed a reputation in public 
service-related courses.

The University has 15 563 students located across 
the 3 campuses. These campuses provide the perfect 
environment for urban-rural cultural integration and 
production of knowledge, which addresses the national, 
African and global challenges of the 21st century.
student registration: 708 students

student registration statistic:
  Alice Campus: 8 548 students
  east london Campus: 6 576 students
  Bhisho Campus: 708 students
  Total number of registered students is: 15 832

OffiCE Of intERnAtiOnAL AffAiRs
The office of International Affairs is tasked amongst other 
things, with the responsibility of raising the international 
profile of UFH through establishing, managing and servicing 
strategic Partnerships and Mobility programmes of the 
University. The office manages Recruitment and admissions 
of International Students into the University. It also ensures 
that International Students comply with the immigration 
laws of the Republic. It further manages the International 
student life and support services for students. The office 
coordinates all the internationalisation activities of University
of Fort Hare.

fACuLtiEs
The University has a comprehensive range of academic
programmes and career oriented programmes that are
offered across six faculties mentioned below. These
programmes are designed to equip future professionals and
leaders in various disciplines and fields, ranging from
Diplomas, Bachelors, Honours, Masters and Doctoral
degrees with appropriate knowledge and skills.

  Faculty of Health Sciences
  Faculty of Law
  Faculty of Science and Agriculture
  Faculty of Social Sciences and Humanities
  Faculty of Education
  Faculty of Management and Commerce

gOVAn MbEk REsEARCh And dEVELOPMEnt 
CEnRE (gMRdC)
The Govan Mbeki Research and Development Centre 
(GMRDC) was established through the amalgamation of 
the earlier office of the Dean of Research and the former 
Govan Mbeki Research Resource Centre (GMRRC). The 
Centre service staff on all research and development 
related matters across all campuses and administers the 
University’s research budget. It stimulates, promotes and 
builds research capacity amongst staff and postgraduate 
students and works in collaboration with donors, national 
and international research bodies. The Centre also develops 
and monitors the implementation of the University’s 
research, and postgraduate research ethics and related 
policies.

ACCOMMOdAtiOn
The University provides accommodation in both Alice and 
East London campuses. When fil l ing in the application form 
for an academic programme; please fil l in the application 
form for a residence as well. It is important to attach the 
proof of payment for the residence application to the 
application form. As soon as you receive your residence 
admission letter, please pay your residence deposit, to 
secure your residence placement.

intERnAtiOnAL QuALifiCAtiOns
All applicants with non-South African qualifications are 
required to have their qualifications evaluated by the South 
African Qualification Authority (SAQA). www.saqa.org.za 
for postgraduate students and www.he-enrol.ac.za for 
undergraduate students. 

we prepare our 
sTudenTs To be 

professional, skilled 
individuals fiTTed To 

be a global ciTizen, 
commiTTed To lifelong 

learning.

oUr CoNtACt detAils
University of Fort Hare

Office of International Affairs
Alice Campus
Private Bag X1314, Alice, 5700, SA
East London Campus
Private Bag X9083, East London, 5200, SA
Tel: :+27(0)43 704 7690
Email: hmabasa@ufh.ac.za

Website: www.ufh.ac.za
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t
he University of Johannesburg (UJ) is an 
Afropolitan international university with an 
identity of inclusion and a university that is 
transforming lives and diversifying professions. 

At the University of Johannesburg  “the future. 
reimagined” is not simply a catchy phrase. the 
institution is taking the lead in Africa in 4th industrial 
revolution thinking, reimagining the future in all 
disciplines.  

UJ is an institution that embodies the core principles of 
critical thinking and meaningful collaboration, anchored in 
Africa and dynamically shaping the future. Through these 
principles we give our students the competitive advantage 
to compete on the global stage. UJ’s students, mentors, 
teachers and thought leaders are making a difference, not 
only in South Africa, but across the African continent and 
the world. With exposure to world-class facilit ies, proven 
structures of support and award-winning academic staff 
– all geared towards feeding imaginations in a safe, equal 
opportunity environment – we are seeding the world with a 
new generation who will lead with imagination and creativity.

As a respected research institution, the University is 
pursuing a multi-disciplinary approach to exploring critical 
areas which include early childhood development, water 
sanitation, artificial intell igence, process automation and 
smart cities; to developing nanotechnology capable of 
removing pollutants from water. 

Our four campuses (Auckland Park, Bunting Road, 
Doornfontein and Soweto), offer our students a choice 
of study programmes in eight faculties: Art, Design 

and Architecture; Education; Engineering and the Built- 
Environment; Health Sciences; Humanities; Law; and 
Science, as well as in the College of Business and 
Economics. UJ has made significant strides with our online 
programme offerings which have become important due 
to the COVID-19 pandemic. Furthermore, the Division for 
Internationalisation has introduced a suite of Online Short 
Learning Programmes (SLP’s) to complement our Online Full 
Degree offerings, weblink as follows: https://www.uj.ac.za/
about/Internationalisation/Pages/slp.aspx 

Staff and students of the University come from over 50 
different countries in Africa and around the world. We have 
built l inks, partnerships and exchange agreements with 
leading African and international institutions that enrich 
the academic, social and cultural diversity on each of our 
campuses. 

UJ has positioned itself within the rich diversity of South 
Africa and continues to draw on existing and latent 
intellectual capacity, leadership and innovation in all 
communities and further afield, as it delivers on its vision to 
be a premier African university.  

university  
of Johannesburg
the future reimagineD

oUr CoNtACt detAils
Physical address: Corner Kingsway and  
University Road, Auckland Park
Postal address: University of Johannesburg,  
PO Box 524, Auckland Park
2006, South Africa
Tel: +27 (0) 11 559 4555

https://www.facebook.com/go2uj 

@go2uj

https://www.youtube.com/user/filmdivision1 

https://www.instagram.com/

university_of_johannesburg/?hl=en 

https://www.linkedin.com/school/12922/admin/updates/

‘UJ’s students, mentors, teachers and 
thought leaders are making a difference, not 

only in South Africa, but across the African 
continent and the world.’ 
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university 
of South Africa
leaDing the way in open, Distance anD e-learning

AfRiCAn dnA, gLObAL VisiOn
The University of South Africa (Unisa), 
the only higher education institution 
to carry the name of the country, is 
the people’s university in every sense 
of the word. Located at the southern 
tip of Africa, Unisa takes pride in its 
identity and has the interest of the 
continent at heart.

‘The Unisa Science Campus’s 
modern facilities and laboratory attract 
national and international researchers 
and postgraduate students.’ 

Through its teaching and learning, relevant research and 
innovation, and community engagement initiatives, the 
University acknowledges its African roots and acts on the 
needs of South Africa and the continent. 

Throughout its history, Unisa has always aspired to unlock 
access to higher education for as many people as possible. 
Committed to providing inclusive education and keeping 
abreast of an ever-evolving higher education landscape, 
Unisa’s journey has been one of continuous growth and 
transformation.

LiMitLEss OPtiOns
Unisa offers both vocational and academic programmes 
from the level of short courses, undergraduate and 
postgraduate certificates, and diplomas to degrees, 
including master’s and doctoral qualifications. The University 

‘Throughout its history 
of close on 150 years, 
Unisa has always aspired 
to unlock access to higher 
education for as many 
people as possible.’

has nine colleges offering learning 
programmes in a wide spectrum of 
disciplines. the colleges include: 
 

  College of Accounting Sciences 
  College of Agriculture and 

Environmental Sciences 
  College of Economic and 

Management Sciences 
  Graduate School of Business 

Leadership (SBL)
  College of Education 
  College of Human Sciences 
  College of Law 
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oUr CoNtACt detAils
University of South Africa

International Relations
Tel: +27 (0)12 441 5306
Fax: +27 (0)86 523 9482
E-mail: smaguban@unisa.ac.za

Website: www.unisa.ac.za

‘Unisa offers both vocational and 
academic programmes from the level 
of short courses, and under- and 
postgraduate certificates and diplomas to 
degrees, including master’s and doctoral 
qualifications.’

close To 60 000 sTudenTs 
graduaTed in 2019 including 
367 docToraTe and 1 097 
masTer’s graduaTes.

  College of Science, Engineering and 
Technology 

  College of Graduate Studies, 
which provides a range of research 
training programmes, enrichment 
activities and support mechanisms 
to assist postgraduate students and 
contribute to the development of 
researchers

In 2019, close to 65 000 students 
obtained qualifications from Unisa 
including 367 doctorates and 1 097 
master’s degrees.

REsEARCh thAt tRAnsfORMs
Unisa has a vibrant and dynamic 

research culture, and its strong transformative agenda encourages a creative 
approach to new ways of knowing. Here academics and postgraduate students 
are committed to finding research and innovative solutions that will address 
important national and global questions, and contribute to the economic, social, 
cultural and environmental well-being of South Africa and the African continent. 

An ACtiVE And EngAgEd sOCiEtAL CitizEn
At Unisa, community engagement is a scholarly endeavour. Our academics 
and students, together with participating communities, collaborate in a mutually 
beneficial exchange of knowledge with the goal of social transformation and 
sustainable development. Because Unisa is an institution of considerable size, 
our local and international collaborations in community-engaged scholarship 
produce benefits on a significant scale. Our unsurpassed commitment to nation 
building, active citizenship and the deepening of democracy through our wide-
ranging community engagement efforts is producing remarkable results in 
communities across the country.  
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mtHatHa
Queenstown

butteRwoRtH

east london

walter sisulu 
University
a Developmental university

W
alter sisulu University 
(WsU) was formed in 
2005 after the merger of 
Border technikon, eastern 

Cape technikon and University 
of transkei. WsU is uniquely 
positioned to play a powerful role 
in the national government’s new 
focus on rural development in 
particular. in 2020 we have just  
over 28 000 students and about  
2 000 staff live and work across four 
campuses with 13 delivery sites in 
mthatha, Butterworth, Buffalo City 
(east london) and Queenstown.

By its location and its character as 
a comprehensive university, WSU 
is strategically located to respond 
to local and national development 
needs. WSU embraces the following 
characteristics: 

  175 diverse range of academic 
programmes; 

  student mobility through vertical and 
horizontal articulation; 

  work-related qualifications from 
certificates through to full  
degrees and postgraduate studies; 

oUr CoNtACt detAils
Walter Sisulu University
The Registrar, Walter Sisulu University
P.O. Box 1421, East London 
5200, South Africa

Buffalo City Campus: +27 (0) 43 708 5200
Mthatha Campus: +27 (0) 47 502 2111
Butterworth Campus:  +27 (0) 47 47 401 6000
Queenstown Campus: +27 (0) 40 842 6800

E-mail:  info@wsu.ac.za
Website:  www.wsu.ac.za

‘In 2020 we have just over 28 000 
students and about 2 000 staff live and 
work across four campuses with 13 delivery 
sites in Mthatha, Butterworth, Buffalo City 
(East London) and Queenstown.’ 

  service to community, business and industry; 
  innovative, problem-solving research; 
  l ife-long learning opportunities; and 
  flexibil ity by strengthening relationships with community,  

civic, government, business and industry partners for 
local and regional development. 

WSU’s core business is teaching and learning, and 
community engagement. The University has close to 100 
partnerships with other universities, institutes, organizations 
and departments in the public and private sectors, locally, 
nationally and internationally. Partnerships are aimed at 
encoring our position as a development university, which 
positively impacts on communities. 

university of the 
Witwatersrand, 
Johannesburg

4 4  /  S t u d y S A

u n i v e r s i t y  p r o f i l e s



Commerce, law and Management
www.wits.ac.za/clm

engineering and the Built environment
www.wits.ac.za/ebe

Health Sciences 
www.wits.ac.za/health

Humanities 
www.wits.ac.za/humanities

Science 
www.wits.ac.za/science

thE fACuLtiEs ARE:

university of the 
Witwatersrand, 
Johannesburg

wits has a reputation 
built on research anD 
acaDemic excellence

VisiOn stAtEMEnt 
Wits aspires to be a leading world-class, research-intensive 
university in Africa, firmly embedded in the international top 
league universities by 2022.

MissiOn stAtEMEnt
The mission is to grow its global stature as a leading 
research-intensive university and a gateway to research 
engagement and intellectual achievement in Africa. This 
it will achieve by building on the principles of intellectual 
excellence, international competitiveness and local relevance. 
As an institution built on principles of intellectual excellence, 
we are committed to providing high-quality, internationally 
competitive education, founded on high academic standards, 
cutting-edge research, public engagement, and productive 
partnerships with leading institutions throughout the world.

AbOut uniVERsity Of thE witwAtERsRAnd (wits) 
Wits is a leading research and postgraduate university in the 
commercial heart of Africa. It has a solid history of nearly a 
100 years; Wits celebrates its centenary in 2022. It is one 
of only three universities in Africa to be placed in the top 
400 universities (out of 23 000 universities) worldwide in 
three separate international rankings.

Wits offers postgraduate students a platform to engage in 
real l ife research issues that affect not only the surrounding 
communities, but the country, the continent and the world.

wits is:
  internationally recognised for its academic and research 

excellence
  an active social leader that takes a stand on social 

issues affecting communities, the country and globe 
  an engaged university committed to local transformation 

and the advancement of the public good
  the intellectual hub of the continent, with over 40 major 

projects running throughout Africa  
  the first African partner on the IBM Q network and is 

leading quantum computing in Africa through hosting 
a centre for quantum computing education, research, 
development and implementation

  proud of the four Nobel Laureates and the more than 91 
Rhodes Scholars that have emanated from the University. 

LOCAtiOn
Wits is taking the lead in reimagining trendy Braamfontein to 
further our contribution towards delivering high level scarce 
skills for the global knowledge economy. Our location in 
Johannesburg, the economic and industrial heartland of 
the continent, places us in good stead to interact with the 
public and private sectors, civil society and other social 
agents to effect meaningful change in society.

‘WITS hosts 26 prestigious South African Research Chairs.’ 

 
REsEARCh @ wits
wits: 

  is one of only two South African universities that 
continues to publish extensively in high-impact ISI-
accredited journals.

  accommodates seven research institutes, 24 research 
units and 10 research groups

  hosts 26 prestigious South African Research Chairs and 
dozens of privately endowed chairs

  people have been awarded prestigious National Orders 
by the President for their continuing contribution to 
science, art and medicine in the country

  is the proud home of ten National Centres of Excellence (the 
highest number of Government funded centres of Excellence 
in South Africa) focusing on Biomedical TB Research, 
Strong Materials, Aerospace, Human Development, the 
Palaeosciences, Advanced Drug Delivery Technology, 
Integrated Mineral and Energy Resource Analysis, Antiviral 
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 Gene Therapy and Mathematical and Statistical Sciences
  is home to over 400 NRF-rated (National Research 

Foundation) scientists and 28 A-rated researchers 
(recognised by peers as leaders in their field, globally), 
and

  has five highly cited researchers (the world’s most 
influential researchers according to the Web of Science 
Group), the highest in Africa. In 2019, fewer than 0.1% 
of the world’s researchers across 21 research fields have 
earned this exclusive distinction. 

an appropriate strategy that is directed at the recruitment 
and development of students and staff, their inward and 
outward exchange with other higher education institutions 
and scholars, and Wits’ responsiveness to national, 
regional, and global concerns.

study AbROAd
Wits welcomes study abroad students. As a study abroad 
student, you can experience what Wits has to offer across 
its faculties, while immersing yourself in a vibrant city 
and a dynamic society in transition in the Global South. 
International students may study at Wits for one or two 
semesters for non-degree purposes. The International 
Students Office also facilitates other programmes creating 
opportunities for students to study/conduct research at 
partner universities abroad.
https://www.wits.ac.za/internationalstudents/study-abroad/

hELP @ hAnd
The International Students Office seeks to complement the 
services provided by faculties and academic departments to 
international students.

In addition to the University’s services for students, the 
International Students Office offers additional support 
including guidance for the application of study visas; advice 
on medical cover; interaction with the Department of Home 
Affairs; provides information and guidance on obtaining 
a Matriculation Exemption and facilitates city/cultural 
orientation and excursions.  

oUr CoNtACt detAils
University of the Witwatersrand, 
Johannesburg

International Students Office 
Private Bag X3, University of the 
Witwatersrand, Johannesburg, 2050, 
Republic of South Africa

+27 (0)11 717 1054

studysa.international@wits.ac.za 

WitsInternationalStudentsOffice

witsinternation 

wits.ac.za

‘WITS is the intellectual hub of the 
continent, with over 40 major projects
running throughout Africa.’ 

intERnAtiOnALisAtiOn PRinCiPLEs @ wits
Wits is ambitious about its place in the world of ideas, and 
undertakes a proactive, self-reflective, internalised and 
institutionalised process that is based on the following 
principles:

  Fostering the diversity of thought and opinion on our 
campus in a manner that draws from best practices in 
the world.

  Providing international exposure of the University’s 
‘core business’ of teaching and learning, research, and 
engagement with society, in all their manifestations, 
thereby also deriving the benefit of international scrutiny 
and quality benchmarks.

  Strengthening our teaching and research programmes 
through international accreditation processes. 

A key goal of internationalisation at Wits is enhancing our 
contribution to the range, depth and quality of high-level 
human intellectual capital and knowledge for the benefit of 
the broad community that it serves. This relates particularly 
to processes of equipping the next generation of leaders, 
highly skilled citizens, and top-level critical scholars that are 
expected to operate effectively in global and cosmopolitan 
world.

Such a process entails adapting curricula, conducting 
research and encouraging staff and student flow, both into 
and out of Wits, in a manner that enriches the exchange 
and development of knowledge and ideas to enable a 
progressive and highly efficient student and workforce 
quotient. We think of such an approach as being vital for 
the achievement of academic excellence.

Wits shares the understanding that internationalisation in 
this context is fundamentally a pursuit of world-class quality 
higher education, expressed in curriculum design, teaching 
and research, which can only be achieved if supported by 
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Over
180,000 alumni

A solid history of nearly
100 years

*Ranked Best University in Africa, 2020
WITSWITSWITSWITSWITSWITS

Recognised by peers
internationally as global
leaders in their fi eld.

28DID YOU KNOW THAT WITS:
• together with the University of Oxford and the Oxford Jenner institute, pioneered the 

fi rst Covid-19 vaccine trial in South Africa and Africa?
• PhD candidate, Michael Lucas, has developed a revolutionary infection control 

solution. His self-sanitising surface coating will help to address hospital-acquired 
infections, as well as mitigate contamination of food processing plants and public 
transport surfaces?

• is the largest producer of medical specialists and sub/super-specialists in southern 
Africa?

• is in the top 100 globally in clinical medicine, public health, and mining engineering?
• is placing its graduates at the forefront of the new digital economy (the Fourth 

Industrial Revolution) through exposure to the Tshimologong Digital Innovation Zone, 
big data, digital business and many other inter-related initiatives?

• doctors performed the world’s fi rst intentional HIV+ liver transplant 
from mom to save child’s life.

The only globally ranked university in Johannesburg, 
the economic heartland of the continent

6
DSI/NRF Centres of

Excellence
Highest of all SA universities

96
Percent

of our research is published in

internationally
competitive journals

Wits is a remarkable university that is internationally distinguished for its excellent research, high 
academic standards and commitment to social justice.

Wits ranked best university
in Africa (2020)

*ACADEMIC RANKING OF 
 WORLD UNIVERSITIES

IF YOU WANT TO MAKE AN INDELIBLE MARK ON THE WORLD, MAKE WITS 
YOUR FIRST CHOICE FOR POSTGRADUATE STUDIES.

www.wits.ac.za/research



university 
of Venda creating 

future leaDers

t
he University of Venda (UNiVeN) is committed 
to delivering high quality academic programmes 
at both undergraduate and postgraduate levels. 
the University has invested significant resources 

ranging from highly qualified academics and Nrf- rated 
researchers, new buildings including student residences, 
staff offices, state of the art laboratory equipment and 
a modern iCt infrastructure to ensure that it produces 
graduates with skills relevant to our regional and 
national socio-economic development strategies. A 
new institutional culture of excellence and quality, 
characterised by peace and stability on campus, has 
emerged. the University feels truly proud of the calibre 
of graduates that it produces and is confident that it is 
creating great future leaders.
 
thE stREngths And QuALitiEs Of uniVEn
UNIVEN’s student population is constituted by approximately 
16 300 students and more than 800 academic staff members 
who hail from the entire African region as well as from other 
continents. Its institutional culture is based on the core values 
of quality and excellence, accountability, transparency, integrity, 
respect, diversity and social responsibility. The University aims 
to ensure exceptional high quality of teaching and learning 
using appropriate teaching methodologies to impart the 
requisite skills, knowledge and attitudes that guarantees the 
employability of graduates. This objective will contribute towards 

African Linguistics, Law. It plays an active and leading role in the 
field of Community Engagement. The Vuwani Science Resource 
Centre brings science, mathematics and technology closer to 
rural communities. UNIVEN is proud of the community-based 
research of the Institute for Rural Development. International 
partnership in community engagement is a specific strength of 
the University, for example, a ceramic water filter factory has 
been established in a rural pottery by students from UNIVEN 
and the University of Virginia under the guidance of academics 
from both Universities.

UNIVEN is geographically well situated to conduct research 
in the fields of rural development, indigenous knowledge 
systems and indigenous law. It is located in an area where 
traditional governance structures dominate the daily lives of 
many people. Simultaneously, it is the closest institution of 
higher learning to three of the most significant archaeological 
sites in southern Africa: Mapungubwe, Thulamela and Great 
Zimbabwe. Consequently, UNIVEN provides an ideal destination 
for international researchers who want to engage with the rural 
African context. 

UNIVEN has a unique Buddy system launched every year for 
social integration of foreign and local students. The programme 
is jointly coordinated by the Directorate of International 
Relations, UNIVEN International Students Union (UNISU), 
and the Student Representative Council (SRC). The buddy 
programme is aimed at developing our University Community 
whose members are willing to exchange ideas and facts in the 
spirit of ‘ubuntu’.

REsEARCh And COMMunity EngAgEMEnt
UNIVEN’s research output continues to grow exponentially. 
The per capita research output rose from 0.71 units per capital 
in 2014 to 0.94 units per capital in 2015. The University has 
about thirty National Research Foundation rated researchers. 
UNIVEN plays an active and leading role in the field of 
Community Engagement. International partnership in community 
engagement is a specific strength of the University. 

intERnAtiOnALisAtiOn At uniVEn
UNIVEN understands internationalisation as the process of 
integrating an international and intercultural dimension into 
the teaching, learning, research, community engagement 
and service functions of the University. The Directorate of 
International Relations which drives internationalisation at 
UNIVEN was established in July 2011. There are about 100 
national and international partnerships formed with UNIVEN 

‘UNIVEN’s student population is 
constituted by approximately 16 300 
students and more than 800 academic staff 
members who hail from the entire African 
region as well as from other continents.’ 

enhancing the quality and employability of UNIVEN’s graduates. 
The teaching and learning rests as much on the quality of the 
curriculum as on the quality of its delivery. UNIVEN remains the 
only university in South Africa that gives tablets and laptops 
to all its students and that process has improved the use of 
technology for blended learning management systems (LMS) 
including the blackboard platform for teaching and learning.
   
UNIVEN provides academic leadership in various fields such 
as Biotechnology, Ecology, Indigenous Knowledge Systems, 
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which are found in Africa, Europe, Asia, North and South 
America. The focus was on expanding the University’s flagship 
international collaboration such as the University of Virginia in 
USA which started in 2002; the Warwick in Africa collaboration 
with the University of Warwick, UK; and many others. Also new 
strategic partnerships were formed with reputable institutions.

UNIVEN participates in several capacity building programmes for 
both staff and students. A recent one is EU Erasmus+ (IMPALA) 
partnership for capacity development for academics, leaders 
and administrators. The project has funded a Collaborative 
Online International Learning (COIL) laboratory for the University. 
UNIVEN is also part of UCDP, STINT, Vlirous, DAAD, and many 
others research collaborations. UNIVEN is a member of The 
Regional Universities Forum (RUForum) for Capacity Building 
in Agriculture; African Association of Universities (AAU); The 
Southern African Regional Universities Association (SARUA); 
South African Universities Vice-Chancellors Association 
(SAUVCA); BRICS Universities Network (BRICSUN); International 
Education Association of South Africa (IEASA).

finAnCiAL stAbiLity 
We view financial sustainability as a key driver to ensure that the 
University’s strategic objectives are attained. This requires the 
prudent management of financial resources given the volatile 
global and national financial environment, and its impact on 
the state subsidy of higher education, which has been steadily 
declining.  

We seek to ensure careful management of available resources 
in order to enable us to strengthen our financial base to provide 
the required resources for operational objectives, including 
building sufficient reserves in order to sustain the University 
for a full year without any financial support. The University is 
committed to continued prudent, responsible and sustainable 
financial management by ensuring that financial sustainability 
considerations are built into all key medium and long-term 
decisions.

infRAstRuCtuRE dEVELOPMEnt
As part of the on-going academic re-engineering and 
transformation process UNIVEN has achieved significant 
milestones of an aggressive infrastructure redevelopment 
exercise in support of its core business of teaching, learning; 
research and community engagement.  Presently a new 
phase of infrastructure 
development is 
underway; which 
includes the construction 
of, a new School of 
Human and Social 
Sciences, a new School 
of Health Sciences, a 
new recreation centre 
for students and many 
others. 

EnhAnCing thE QuALity Of studEnt LifE
Students remain at the centre of the University’s teaching, 
learning and research mandate; and improving the quality of 
student life is integral to ensuring the success of the University’s 
academic project. UNIVEN’s approach to student life recognizes 
the importance of integrating both in class teaching and 
learning, and out-of-class- social, cultural, psychological, 
spiritual, recreational, health and housing experiences. This 
requires support which enables development of the student 
holistically, thus preparing them to become tomorrow’s leaders. 
UNIVEN’s student development model captures this strategy. 

folloW Us oN:
University of Venda

@univenofficial

UniversityOfVenda

University of Venda Youtube

Website: www.univen.ac.za

‘There are about 100 national and 
international partnerships formed with UNIVEN.’ 

The strategic focus of the University is on student 
developmental needs in relation to the out-of-class 
experiences. UNIVEN’s students engage in a variety of 
extramural, sporting, cultural and social activities. The 
University provides for the needs of its physically challenged 
students through its dedicated disability student unit. The 
location in a vibrant African town, Thohoyandou, allows 
students access to urban life. Its scenic setting, the proximity 
of Kruger National Park (65 km from UNIVEN’s gate) and the 
proximity of heritage sites and nature reserves provide unique 
and diverse recreational opportunities.  
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‘Rhodes University continues to 
have one of the best undergraduate 
and postgraduate throughput rates in 
the country.’ 

an engageD university: connecting global  
anD local realities

Rhodes University

VisiOn
“Rhodes University’s vision is to 
be an outstanding internationally-
respected academic institution which 
proudly affirms its African identity and 
which is committed to democratic 
ideals, academic freedom, rigorous 
scholarship, sound moral values and 
social responsibility.”

nexus, students enjoy the opportunity of being taught by 
research active academics, who publish at the forefront 
of their disciplines and contribute to the building of the 
disciplines themselves, offering opportunities for cutting-
edge research to be incorporated into undergraduate 
teaching and postgraduate supervision. Furthermore, 
Rhodes University contributes enormously to research on 
teaching and learning and its academics draw on research 
to inform their pedagogical practice. The Community 
Engagement-Teaching nexus is evident in the number 
of courses incorporating service learning in the formal 
curriculum, and in volunteerism, which increasingly forms 
part of a student’s learning experience at Rhodes University. 
All Community Engagement initiatives are informed by theory 
and an increasing amount of research contributing to the 
Scholarship of Engagement is being produced.

histORy And COntExt
A 116-year old institution, located in the creative city of 
Grahamstown/Makhanda, which hosts the annual National 
Arts Festival and Scifest Africa (both held online during 
2020 COVID restrictions), Rhodes University currently has 
6 Faculties, 35 Academic Departments, 55 research related 
entities, and five affi l iated institutions. Rhodes University 
comprises some 60% to 65% of the GDP of the Makana 
municipal region. A signatory of the Talloires Declaration 
in 1996, the University is committed to practising and 
promoting environmental l iteracy and established a Green 
Fund to support learning and practice in respect of 

uniQuE stRAtEgiC ACAdEMiC 
PROPOsitiOn
Rhodes University offers a unique value 
proposition to current and prospective 
students and staff, and to communities 
at local, national and global levels, 
all underpinned by the principles 
of sustainability, transformation, 
local relevance and global impact. 
In relation to the research-teaching 
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water, energy, waste, carbon footprint, biodiversity, green 
buildings, responsible purchasing, sustainable travel and 
sustainability education. Internationalisation strengthens the 
three core pillars of the University: Research, Teaching and 
Learning, and Community Engagement. 

REsEARCh And innOVAtiOn 
In the 2020 DHET National Research Output Report of the 
2018 audit of the research output for the sector produced 
in 2017, Rhodes was placed first in the accredited 
research output, per capita tables. Among African Research 
Universities Alliance (ARUA), Rhodes is the most efficient 
research university. Rhodes University now hosts 14 
SARChI chairs, with a 15th hosted as a Rhodes Professor in 
the associated South African Institute of Aquatic Biodiversity 
(SAIAB). Living close to the University allows for high 
levels of productivity in this research-intensive community. 
Postdoctoral researchers are the most international cohort 
on campus.  

In 2020, the Department of Ichthyology and Fisheries 
Science (DIFS) was named an African Union (AU) Centre 

of Excellence. In 2020, Distinguished Professor Martin Hill, 
from the Centre for Biological Control (CBC) became the 
first person from the African continent to be elected as 
President of the International Organisation for Biological 
Control (IOBC) for the next 4 years. The IOBC is the 
worldwide governing body of biological control, for both 
weeds and insects.

The DST/Mintek Nanotechnology Innovation Centre, 
directed by the renowned and multi-award-winning 
Distinguished Professor Tebello Nyokong is the best 
equipped on the continent, and widely used by other South 
African universities. The ARUA Centre of Excellence for 
Water Conservation is hosted by the Rhodes University’s 
Institute for Water Research and coordinates research from 
member universities across Africa.

The Education Faculty hosts the UNEP Centre of excellence 
in the Environmental Learning Resource Centre. The 
Residencies for Artists and Writers (RAW) Spot Gallery hosts 
a new generation of thinkers in African Art supported by the 
Mellon supra-national programme, Publishing and Research 
of the South: Positioning Africa (PROSPA), since 2017. 

tEAChing And LEARning
Rhodes continues to have one of the best undergraduate 
and postgraduate throughput rates in the country. Curriculum 
at Rhodes University is renewed on an ongoing basis. Due 
to COVID-19 restrictions, Rhodes switched to multi-mode 
teaching and learning, including online. The University was 
unable to hold its graduation ceremonies scheduled for 
April 2020. The University Chancellor, Judge Lex Mpati, 
constituted a virtual congregation of Rhodes University for the 
conferral of degrees and award of diplomas and certificates 
in absentia to 2 422 candidates. Of these, 1 221 received 
an undergraduate degree and 1 201, a postgraduate degree, 
diploma or certificate. 61% of the graduating candidates were 
women, 18% international students, and there were 130 PhD 
graduates (up from 89 in 2019).

In recognition and celebration of their extraordinary lifetime 
achievements and contributions in a field of knowledge 
or scholarship, in public service or in artistic creation, the 
recipients of the honorary degrees in 2020 were Gogo 
‘Madosini’ Latozi Mpahleni, Fr Alan Michael Lapsley, Ms 
Mary Maria Burton and Professor Patricia Ann Whitelock. 

The Centre for Higher Education Research Teaching and 
Learning (CHERTL) supports academics with a well-
respected PhD supervision programme. Rhodes University 
developed a Staff Accelerated Development Program using 
Mellon and Kresge funding, with great success. This model 
formed the basis of the national nGAP (new generation of 
academics program) developed by the DHET.

‘While the Law Faculty is one of the smallest in the country, it has produced  
  in excess of 35 permanent judges of the High courts of South Africa.’ 
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While the Law Faculty is one of the smallest in the country, 
it has produced in excess of 35 permanent judges of the 
High courts of South Africa, including the Supreme Court 
of Appeal and the Constitutional Court. And has the best 
staff/student ratio in the country with top-class library and 
research facilit ies. The Rhodes University Business School 
offers an AMBA-accredited MBA programme. The Confucius 
Institute at Rhodes was officially established as a global 
model Confucius Institute, the first in South Africa, in 2018.

studEnt LifE
Rhodes offers a general formative undergraduate degree, 
which allows students the flexibil ity to engage with a range 
of subjects in first year before moving into specialisations, 
as they continue their degree programme. With high quality 
library facilit ies and a postgraduate commons, every 
opportunity is offered to excel as a student. 

Our exchange/study abroad programmes consisting of 38 
active international office partnerships across five continents 
allows students the opportunity to study abroad and 
acquire credits towards their Rhodes degree. International 
exchange students stay in residences with South African 
students, and may deepen their experience in South Africa 
by participating in Community Engagement and service-
learning initiatives.

Rhodes University provides a nurturing student 
environment with a diverse array of residential, sporting, 
cultural and leadership opportunit ies to foster the all-round 
development of our students. Conversations, activit ies 
and programmes are held to promote the valuing and 
embracing of diversity and focus on: the transformation 
of l iving and learning spaces, intersections between sex, 
race, gender, class, abil i ty, nationality and ethnicity as they 
play out in students’ l ives and students’ engagement with 
the communities that surround the University.

Students can join one or more of the 27 sporting clubs, 
which are aff i l iated to the Sports Council. In addition, there 
are also opportunit ies for social and less competit ive team 
sports. The Rhodes Health Suite offers weight training, 
aerobics and spinning classes and instructors are available 
to assist with personal training programmes. The SRC 
oversees the operation of nearly 80 different clubs and 
societies. These societies include cultural interest groups 
(.e.g. debating, drumming, and poetry) rel igious societies, 
polit ical and awareness-raising groups, and environmental 
clubs.

While the language of instruction is English, at least 
65 languages are spoken and celebrated on campus. 
The 2019 International Week opened with our ninth 
International Parade, proceeded with a “Language 
Carousel” on Africa day and ended with The Africa Ball, 
a celebration of culture and inclusivity on the African 
Continent. 

While Rhodes University has always provided financial 
assistance from its own funds to academically able but 
f inancial challenged students, efforts continue to raise 
funds for the Isivivane Fund. “Give 5” is also an annual 
fundraising campaign, for fel low students, by the SRC, 
under the SRC Ubuntu Fund.

COMMunity EngAgEMEnt
Rhodes University is a leading engaged university. Prior 
to the COVID related lockdown, 810 well-trained students 
volunteered weekly in 76 community partner organisations, 
making a meaningful contribution to the areas of academic 
support, sports coaching, wellness interventions, food 
security, IT support and leadership programmes. 

In 2020, many of our students, staff and alumni were on 
the frontl ines of our national efforts to f ight the COVID-19 
pandemic. Pharmacy students manufactured sanit iser for 
the Eastern Cape Department of Health. SAIAB donated 
ethanol to the Pharmacy Department to make more 
sanit iser. Rhodes University’s Operation Division made 
masks to distribute to frontl ine workers, taxi drivers and 
security workers. Students participated in education 
campaigns to prevention COVID-19 transmission, Covid-19 
awareness material was distributed to informal shop 

‘Rhodes University has become a leading engaged university.’ 
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gRaHamstown / makHanda

owners and face masks were distributed to the local 
community. The Rhodes University Registrar ’s Division 
compiled and distributed study packs to Grade 11 & 12 
learners, to assist continued participation in their  
academic year. 

Rhodes University Community Engagement (RUCE) 
collaborated on numerous community initiatives in 
the local area during the COVID-related restrictions 
including: a schools initiative dealing with psycho social, 
nutrit ion and IT online challenges and an early l iteracy 
WhatsApp group for parents, providing daily material for 
pre schoolers in three languages. All Rhodes University 
volunteerism courses such as “Community Engagement 
(CE) and Higher Education” and “CE and my context” were 
redesigned and made available online. Rhodes University 

offers the only online short course in 
Service Learning in South Africa. In 
partnership with UNESCO, Rhodes 
University has established an engaged 
research hub; part of training a new 

oUr CoNtACt detAils
Rhodes University
The Student Bureau, Registrars Division
P.O. Box 94, Grahamstown
6140

Tel: +27(0)46 603 8111 
Fax: +27(0) 46 603 7350 
E-mail: registrar@ru.ac.za  

Website: www.ru.ac.za

generation of researchers in Community 
Based Participatory Research. RUCE is 
publishing a book entit led “Challenging 
the ‘apartheids’ of knowledge in higher 
education through social innovation”.  

‘Rhodes University comprises some 
60% to 65% of the GDP of the Makana 
municipal region.’ 
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stellenboscH

stellenbosch 
University 

i
n terms of Vision 2040, stellenbosch University 
(sU) aims to be Africa’s leading research-intensive 
university, globally recognised as excellent, 
inclusive and innovative, where we advance 

knowledge in service of society.

OuR MissiOn 
SU is a research-intensive university where we attract 
outstanding students, employ talented staff and provide a 
world-class environment; a place connected to the world, 
while enriching and transforming local, continental and 
global communities.

fACuLtiEs And CAMPusEs
The University’s ten faculties are spread across five 
campuses. The main campus – home to eight of SU’s 
faculties – is situated in the historic town of Stellenbosch. 
Falling within the Cape Town metropole is the Faculty 
of Medicine and Health Sciences, located on Tygerberg 
campus adjacent to the Tygerberg academic hospital. The 
Ukwanda Rural Clinical School in the town of Worcester 
functions an extension of Tygerberg campus. SU’s Faculty 
of Military Science – the only one of its kind in South Africa 
and one of only two in Africa – operates from the West 
Coast town of Saldanha. Finally, the Bellvil le Park campus 
houses the triple-accredited University of Stellenbosch 
Business School (USB).

REsEARCh And ACAdEMiC OffERing 
The prolific scholarship of SU’s faculty members has earned 
the institution the highest weighted research output per full-
time academic staff member of all South African universities. 
SU also boasts the country’s second-highest number of 
scientists rated by the National Research Foundation (NRF). 

Apart from its well-established traditional programmes at 
both undergraduate and postgraduate level, SU also has 
a range of unique offerings. One of the latest additions 
is the recently established School for Data Science and 
Computational Thinking. The School aims to be a world-
class institution in the facilitation of non-conventional, trans-
faculty and interdisciplinary approaches to teaching and 
research in data science and computational thinking at SU.

APPLiCAtiOns 
Applications to study at SU are submitted online (www.sun.
ac.za). The minimum requirements for each programme 
are outlined on the University’s website, as well as in the 
Calendars of the respective faculties.

intERnAtiOnALisAtiOn At su
As a fully-fledged 21st-century institution of higher learning, 
the University values internationalisation, bringing SU 
to the world and the world to SU. With more than 290 
partnerships on six continents and some 4 300 international 
staff members and students, SU’s international engagement 
reaches far and wide.

International students receive focused support from SU 
International and its various centres. Services cover the 
entire spectrum, from logistical assistance to academic 
and social support. For more on the University’s 
internationalisation activities, please visit www.sun.ac.za/
english/SUInternational.  

This rich academic and research offering has secured 
The universiTy The Third posiTion on The Times higher 

educaTion besT universiTies in africa ranking for 2020.

oUr CoNtACt detAils
Client Services Centre: 
Telephone: +27 21 808 9111 | E-mail: info@sun.ac.za
General international enquiries: 
+27 (0)21 -808 2565 | interoff@sun.ac.za
International Undergraduate Admissions:
+27 (0)21 -808 2910 | ctalmarkes@sun.ac.za
International Postgraduate Admissions: 
+27 (0)21 -808 2566 | cnm@sun.ac.za 
Postal address, Private Bag X1, Matieland 7602, South Africa
www.sun.ac.za/english

SU is at the cutting edge of research in fields such as 
biomedical tuberculosis research and management, 
wine biotechnology, animal sciences and mathematical 
biosciences, among others.

African collaboration: On average, SU researchers 
collaborate in 120 registered active projects in 21 
African countries with 52 African collaborators and/or 
institutions per year.

AbOut stELLEnbOsCh uniVERsity
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UWC in the global fight against COVID-19: 
• UWC’s South African National Bioinformatics Institute collaborated with the National Institute  

for Communicable Diseases to decode the genome sequencing of a sample of the virus.  
Researchers now have clues to stop the virus and develop a vaccine;

• UWC champions the struggle for equal access to health and quality services for the  
marginalised and vulnerable, given the harsh social inequalities among South Africans. 

• UWC was instrumental in the digital Zenzeleni project, that zero rates essential websites  
- making it easier for rural students and communities to access information online; so as to 
equalise the digital divide among many communities; 

• UWC’s Dr Taznim Suliman developed the first known laboratory isolate of SARS-Coronavirus 2 
in the medical laboratories at Stellenbosch University; and

• UWC academics, particularly among those involved in Food Security and Poverty, Land and  
Agrarian Studies, encouraged the government to amend lockdown regulations to ensure food 
security to poorer communities.

Undergraduate study contact: Call 021 959 2405 or email recruitment@uwc.ac.za
Postgraduate study queries: Call 021 959 2451 or email postgradstudies@uwc.ac.za

Visit www.uwc.ac.za for more information

Apply now for our exciting undergraduate and postgraduate programmes in the Faculties of Arts, Dentistry, 
Economic & Management Sciences, Education, Community & Health Sciences, Natural Sciences and Law. 

UWC has a proud history of serving humanity with its scholarly and socially engaged contributions. 
In 1960, the apartheid government established the University College of the Western Cape – an institution designed 
to promote its racist ideology through the education of students in marginal positions at schools and the civil service. 
In defying that government through activism and struggle, the University of the Western Cape (UWC) has become 

the leading historically black teaching and learning, research-led institution, one of the most influential universities in 
South Africa and the continent. In its 60th anniversary year, UWC remains committed to its values of social justice 

and human rights, by uplifting communities locally and globally.

UWC finds global solutions to UN Sustainable Development Goals (SDGs): 

UWC’s response to SDGs: Driving Research And Innovation; Data Science Masters Programme; Enabling Learn-
ing Management Systems; Combating Inequality; Enhancing Sustainability and Promoting Student Development  
and Wellness. 

Learn more about UWC’s response to the UN Sustainable Development Goals: http://60.uwc.ac.za/goals/

UWC has state of the art campus facilities for research, learning, sports development and collaborative international 
education that appeal to a broad spectrum of co-curricular interests and activity. UWC’s sports codes have produced 
world class athletes in rugby, soccer and cricket who have enjoyed world class acclaim. These student athletes 
benefit from the best of both worlds - top quality tertiary education while playing at the highest level of university sport.



kImbeRley

vandeRbIJlPaRk

oUr CoNtACt detAils
Office of the University Registrar   
+27 53 491 0119
registrar@spu.ac.za
Website: www.spu.ac.za

sol Plaatje 
University

a learning 
community 
in action

t
he premier higher education institution in 
the Northern Cape. situated in the heart of 
Kimberley, we are a university critically engaged 
in learning, research and development.  

Our mission is to become an institution of higher learning 
uniquely positioned to graduate citizens competent and 
capable of realising the aspirations of society; to produce 
new knowledge impacting on key challenges of the region; 
and to engage critically with communities of discourse and 
communities of people in order to search out pathways to 
equitable development. 

Sol Plaatje University offers qualifications in:
  Education 
  Natural and Applied Sciences
  Humanities
  Economic and Management Sciences

 
We have established ourselves as a scientific centre for 
data and analytics; as a seat for humanities that stand 
out in the fields of heritage, anthropology, archaeology 

and creative writing in African languages; as a node in 
teacher education across all phases, with a specialisation 
in mathematics, language teaching and curriculum 
development; and we are an emerging hub for management 
sciences and entrepreneurship. 

t
he Vaal University of technology is aggressively 
improving the infrastructure and quality of 
provisioning. significant amounts of funding are 
being injected into upgrading and developing new 

infrastructure at the institution.

The University is committed to developing socially relevant 
research and knowledge transfer. We are involved in processes 
to develop and enhance academic staff and students’ ability and 
potential to undertake commercially viable research projects with 
clearly defined spin-off company potential.

These efforts will strengthen staffs’ ability to provide highly 
relevant research, informed curriculum in close partnership with 
industry and community through supporting staff attainment 
of their Doctoral qualifications. The institution is committed to 
developing vibrant and innovative culture, which allows open 
systems thinking and doing within higher education.

To this end, the Vaal University Southern Gauteng Science 
and Technology Park is being upgraded and already has been 
assessed as one of the best in the country.

VALuEs
  Excellence   Creativity   Mutual Respect
  Collegiality   Tolerance 
  Integrity   Diversity

fACuLtiEs
  Management Sciences  Applied and Computer  

   Sciences
  Engineering & Technology      Human Sciences

Vaal university  
of Technology

committeD to 
Developing a 
vibrant anD 
innovative culture

oUr CoNtACt detAils
Email us: international@vut.ac.za 
Call us: +27 (0) 16 950 9318 
For more information: 

www.vut.ac.za 
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PoRt elIzabetH

oUr CoNtACt detAils
Email us: international@mandela.ac.za
Call us: +27 (0) 41 504 2161

For more information:

international.mandela.ac.za 
 /MandelaUniInternational
 @mandelauniint

maHIkeng

vandeRbIJlPaRkPotcHefstRoom

n
elson mandela University boasts more than a 
century of experience in quality higher education, 
research and technological innovation. University’s 
vision is ‘to be a dynamic African university, 

recognised for its leadership in generating cutting-edge 
knowledge for a sustainable future.’

our academic programmes are offered in seven faculties:

Nelson Mandela University is a leader in fields such as automotive 
engineering, environmental studies, ocean sciences, community 
health, built environment, art and design, accounting and IT. Our 
programmes are recognised and accredited by professional 
bodies locally and in many cases internationally. Our alumni can 
be found working around the world.

The University has 28 000 students. We are proud hosts of more 
than 1 400 international students from 60 countries around the 
world. We have six campuses in Port Elizabeth and one in George. 

Our North and South campuses are located on a nature reserve 
right next to the Indian Ocean. Students have access to well-
equipped laboratories, modern lecture halls, libraries, on- and 
off-campus residences, cafeterias and sports facilities. Visit our 
website - international.mandela.ac.za - to begin your South 
African study experience. 

  Business and Economic 
Sciences

  Education
  Engineering, the Built 

Environment and Technology

  Health Sciences
  Humanities
  Law
  Science

nelson Mandela 
University

“i
t all starts here” is the North-West University’s 
(NWU) pay-off line. the NWU was established on 1 
January 2004 through the merger of two universities 
with very different histories, personalities and 

cultures: the Potchefstroom University for Christian Higher 
education and the University of the North-West. the staff 
and students of the sebokeng Campus of Vista University 
were also incorporated, adding further to the richness of 
our heritage.

Today, the NWU is recognised as one of the best-managed 
and most innovative universities in South Africa. We continue to 
celebrate and encourage multiculturalism, multilingualism and 
multinationalism.

One word that captures the spirit of NWU is “innovative”. This 
characteristic runs across all our activities and operations, from 
the research we conduct to our academic offerings, management 
model, campus structure, student body, community engagement 
and sports achievements.

oUr CoNtACt detAils
North-West University
Potchefstroom Campus, 11 Hofman Street, 
Potchefstroom2531

Tel: (+2718) 299 111
Fax: (+2718) 299 2767
E-mail: Kathleen.Foutie@nwu.ac.za 

The publication known as the “Corporate Profile” reflects the 
innovative culture and management excellence of the NWU. 

north-west 
University...

it all 
starts 
here
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duRban

PIeteRmaRItzbuRg

PInetown

t
he University of KwaZulu-Natal (UKZN) is one of 
south Africa’s top research-focused universities. it is 
one of the largest universities in sub-saharan Africa, 
with five campuses in the two cities of durban and 

Pietermaritzburg. At UKZN, we equip, empower and inspire 
students to discover great things from the beginning of 
their academic career. 

From Music to Engineering, Law and Medicine to Education and 
Accounting, our students discover their passions and explore 
new interests as they gain different perspectives.

The University is committed to academic excellence and advances 
knowledge through globally competitive teaching, learning, 
scholarship, research, innovation and academic freedom.

why ChOOsE ukzn:
  When you study with the University of KwaZulu-Natal, 

you get an internationally recognised qualification.
  UKZN offers a variety of programmes, with world-class 

facilit ies and first-class infrastructure.
  UKZN gives students a rich experience to optimise their 

potential in research, teaching and learning.

university  
of KwaZulu-Natal

  The University has expanded its global footprint by 
engaging in strategic relationships with Universities on 
the African continent as well as those in Europe and 
North America.

At UKZN, we empower our students to innovate and to develop 
their expertise beyond the classroom. 

oUr CoNtACt detAils
University of KwaZulu-Natal
International Relations
Email: singht@ukzn.ac.za
Tel: +27 31 260 3078
Email: zondon1@ukzn.ac.za

Tel: +27 31 260 1238
Email: mtshalin@ukzn.ac.za
Tel: +27 31 260 2819
Web: www.ukzn.ac.za

PRetoRIa

t
he University of Pretoria (UP) was founded in 
1908, and has nearly 300 000 alumni. it is one of 
south Africa’s oldest and most prestigious higher 
education institutions. our nine faculties and our 

business school (Gordon institute of Business science) 
are spread across seven campuses. We are home to south 
Africa’s only faculty of Veterinary science. 

UP aims to sustain its quality and relevance as a university that is 
firmly rooted in Africa. UP is recognised in the global marketplace 
of knowledge production and is highly ranked in notable fields 
like law, agricultural sciences, clinical medicine, engineering, 
environmental sciences/ecology, plant and animal sciences, and 
social sciences.

Our graduates are shaped by our holistic approach to education 
which is framed by a wide range of campus activities and student 
societies including sports, arts and culture, and entrepreneurial 
and work-readiness training. We teach our students to ‘make 
today matter’ by drawing on the experiences of yesterday and 
using the knowledge of today to improve tomorrow. We are driven 
by the view that every action in the present shapes the future. 

university 
of Pretoria make toDay 

matter

The University of Pretoria offers approximately 1 175 academic 
programmes, which lead to 230 different qualifications. 

International partnerships are central to the University’s 
transdisciplinary research strategy. UP continually extends its 
global reach, particularly its focus on Africa. Several institutes, 
centres, and units support research that reaches into the continent, 
prioritising development, social justice, and leadership challenges.  

Applications are received online at www.up.ac.za/apply. The 
website contains further details on closing dates for application, 
on-campus accommodation, financial aid and visa information. 

oUr CoNtACt detAils
Tel: +27 (0)12 420 3111, Email: isd@up.ac.za
Web: http://www.up.ac.za/international-cooperation-division
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mbombela

Polokwane

emalaHlenI
PRetoRIa

kwadlangezwa
RIcHaRds bay

oUr CoNtACt detAils
Tshwane University of Technology
Pretoria Campus

Private Bag X680, Pretoria, 0001
South Africa
Tel: +27 (0)12 382 5911
E-mail: general@tut.ac.za
Website: www.tut.ac.za

t
he tshwane University of technology (tUt) is 
a proud product of south Africa’s first decade 
of democracy. While the size and scope of this 
dynamic new institution impresses, the quality of 

its teaching, research and community engagement is what 
makes the University really stand out.

Its geographic footprint covers four of South Africa’s nine 
provinces – Gauteng, Mpumalanga, Limpopo and the North-West 
– with campuses located in Tshwane, Mbombela, eMalahleni 
and Polokwane. Large numbers of students are also drawn from 
other provinces, as well as from neighbouring countries such as 
Botswana, Zimbabwe, Namibia and Swaziland.

CAREER-fOCusEd
TUT is truly an institution in service of the Southern African 
community. One of its key focuses is, therefore, the economic and 
social development of the Southern African region. In its quest to 
promote knowledge and technology, it provides the market with 
a career-focused workforce. It also aims at making a significant 
contribution to creating sustainable economic growth that will 
impact on the standard of living of all of the region’s people.

tshwane university 
of Technology a leaDer 

in africa

fACuLtiEs
Academically, TUT is divided into seven faculties: 

 Arts and Design  Economics and Finance  Engineering 
and the Built Environment  Humanities  Information and 
Communication Technology  Management Sciences  Science

oUr CoNtACt detAils
University of Zululand
International Linkages Office

Tel:  +27 (0) 35 9026196/6059
Email: NsibandeT@unizulu.ac.za

a
s a university that is bent on producing students 
of the highest calibre, the University of Zululand 
(UNiZUlU) believes in providing quality teaching 
and learning in an environment that encourages 

creativity, innovation and research. 

As the only comprehensive university in NORTHERN KwaZulu-
Natal, our undergraduate and postgraduate programmes have 
been specifically designed to develop students into socially 
responsible, highly skilled, productive and globally competitive 
citizens. 

The University’s KwasDlangezwa Campus provides mainstream 
courses across the Faculties of Arts, Education, Science and 
Agriculture, and Administration, Commerce and Law. While the 
Richards Bay Campus provides vocational and technical courses 
that are focused on development of the local and national 
maritime sector and industry skills needs. 

Since its establishment in 1960, UNIZULU’s scope has diversified, 
attracting a large number of international scholars and student 
participation in its international engagements with universities and 
research institutes across Africa, Europe, United States, Asia 
and Australia. International students are provided with social and 

university of Zululand 

academic support, ensuring a smooth integration into the UNIZULU 
Community. External engagements are focused on capacity-
building and promoting innovation and entrepreneurship through 
local and international research collaborations and partnerships. 
The University offers more than 250 programmes in various fields. 

At UNIZULU, we believe that sport and recreation play a vital 
role in leading a healthy, vibrant lifestyle that enhances students’ 
experience. In addition, to ensure our students’ sound mental 
and physical health, we offer more than 17 sports codes and 24 
hours medical assistance. 

globally connecting higher achievers
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oUr CoNtACt detAils
General Enquiries 015 268 3332 
E-mail address: enrolment@ul.ac.za 
International Affairs enquiries 
Jabu.makhubela@ul.ac.za 
Tel: +27 15 268 3046/3328 
Visit us at www.ul.ac.za

t
he University of limpopo is located in the rural 
community of mankweng in the limpopo Province. 
Besides providing learning opportunities for 
students in this and surrounding communities, 

it also provides job opportunities for people in these 
communities and services to these communities e.g. 
law Clinic. this close proximity and interaction with the 
community makes community engagement one of the 
primary foci of the University and provides students with 
real south African life situations.

Over and above the four Faculties (Health Sciences; Humanities; 
Management and Law and Science and Agriculture) that the 
University has, there are Centres of Excellence which add value 
to the lives of the communities and these are: Centre for Rural 
Development and Innovation Hub (CRDIH); DIMAMO Health 
Population Centre; Limpopo Agrofood Technology Station 
(LATS); Green Technology Research Centre (GTRC); Aquaculture 
Research Unit (ARU); Centre of Excellence in Mathematical and 
Statistical Sciences (CEMSS). 

thE OffiCE Of intERnAtiOnAL AffAiRs (OiA) 
The office supports international students from application 

through to graduation, providing them with assistance and 
specialised administrative and wellness support. It supports 
international partnerships and collaborations, international 
projects and research, internationalisation at home activities and 
student exchanges. 

university of Limpopo
finDing solutions for africa

a
s a comprehensive Higher education institution 
offering a broad range of qualifications; from Higher 
Certificates to doctoral degrees, the University of 
mpumalanga (UmP) positions itself as an African 

University rooted in its home province, mpumalanga, and 
responsive to its political, socio-economic, geographical 
and historical contexts. As an institution cognisant of 
its place in the world, UmP is committed to providing 
leadership in knowledge creation and dissemination.

PROgRAMMEs And QuALifiCAtiOns
The current academic structure at UMP provides for at least three 
Faculties. These include the following;

  Faculty of Commerce and Management
  Faculty of Agriculture and Natural Sciences
  Faculty of Education

UMP is a comprehensive Higher Education institution offering a 
broad range of qualifications.

APPLiCAtiOns
To study at UMP please visit www.ump.ac.za.  

oUr CoNtACt detAils
Mbombela Campus (Main Campus)

Cnr R40 and D725 Roads, Mbombela,
South Africa, 1200
Tel: +27 (0)13 – 002 0001
Siyabuswa Campus

Bhekimfundo Drive, Siyabuswa,
South Africa, 0472
Tel: +27 (0)13 – 002 0800
General enquiries (Switchboard)

Tel: +27 (0)13 – 002 0001
Email: info@ump.ac.za
Web: www.ump.ac.za

The application form is accessible on the following link 
www.ump.ac.za/appform.html

university of 
Mpumalanga creating 

opportunities

university  
of the Free State
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QwaQwa

umlazI

t
he University of the free state (Ufs) is a research-
led, regionally engaged, globally competitive 
university, which embraces diversity, inclusivity, and 
academic excellence. the University has several 

high-quality international partnerships and continues to 
strengthen its international research collaborations. As a 
research-led university, the institution’s approach to its 
academic enterprise is informed by research.

ACAdEMiC PROgRAMMEs
Our academic programmes are offered in seven faculties: 

programme connects all first-time entering international students 
with local students. 

intERnAtiOnALisAtiOn
The UFS is a comprehensively internationalised university. It has 
more than 60 high-quality and productive institutional collaborations 
with universities and institutions globally. 

university  
of the Free State

inspiring 
excellence. 
transforming 
lives.

oUr CoNtACt detAils
Bloemfontein Campus 
+27 51 401 3219
Qwaqwa Campus
+27587185115

South Campus
+27515051111  Economic and 

Management 
Sciences, 

  Education, 
  Health Sciences, 
  Law, Natural 

and Agricultural 
Sciences,

  Humanities, 
  Theology and 

Religion,
  Business School. 

intERnAtiOnAL studEnts
The UFS provides international students with an excellent 
experience. The Office for International Affairs provides dedicated 
support for all international students, which serves as the first port 
of call for all international students at the UFS. The Umoja buddy 

https://www.ufs.ac.za/supportservices/departments/
international-affairs

AbOut Mut
Mangosuthu University of Technology (MUT) is situated on the 
outskirts of Durban and overlooks the beautiful Indian Ocean. 
University education is tertiary education that provides students 
with career-oriented skills through a combination of theoretical 
knowledge and practical experience in the workplace. MUT 
co-operates closely with commerce and industry to ensure that 
the curriculum of a particular qualification is completely relevant 
to the chosen field and that the qualification is market-related. 
Theoretical studies as well as a period of in-service training form 
part of the programme. Graduates enter the workplace equipped 
with the essential knowledge, range of abilities and practical 
experience relevant to their chosen careers.

CORE PuRPOsE Of Mut
To contribute to the advancement of vocation-based 
education and training that will enhance the country’s skills 

oUr CoNtACt detAils
Mangosuthu University of Technology
511 Mangosuthu Highway, Umlazi, KwaZulu-Natal,4031
OR
511 Griffiths Mxenge Highway, Umlazi, KwaZulu-
Natal,4031
Tel: 031 907 7111 

and competitiveness for the development of humanity. The 
needs of the community and the RDP are a central focus in all 
programmes the University undertakes. 

Mangosuthu 
University of 
Technology

contributing  
to the aDvancement 
of vocation-baseD 
eDucation anD 
training

1 9 t h  E d i t i o n  /  6 1

U N i V e r s i t y  P r o f i l e s



caPe town

PRetoRIa

t
he Cape Peninsula University of technology (CPUt) 
is the largest tertiary education institution in the 
Western Cape, with a total enrolment of over 36 
000 students. spread over five campuses and 

offering about 70 undergraduate courses, the university 
is well placed to achieve its vision of being the heart of 
technology education and innovation in Africa. our unique 
work-integrated model, combining classroom learning 
with practical experience, continues to produce young 
professionals with the skills and knowledge needed to 
transition successfully into the workplace. 

The past decade has seen CPUT introducing new qualifications 
to address the needs of commerce and industry, and the public 
sector. We have also established a strong interdisciplinary 
research culture and strengthened collaborative initiatives 
with government, business and leading local and international 
universities. We have achieved excellent results in transferring 
our research and innovation outputs into commercially viable 
and socially relevant products such as cutting edge space 
technology, in the form of  satellites launched by us that detect 
wildfires and monitor shipping traffic, our research into Rooibos 

t
he minister of Higher education and training,  
dr Blade Nzimande has established a new 
institution, i.e., the sefako makgatho Health 
sciences University (smU) whose main purpose is 

teaching, research and community engagement. this was 
published in the south African Government Gazette no: 
37658 of the 16 may 2014. the University is located at Ga-
rankuwa at the then medunsa campus of the University of 
limpopo, at the campus previously known as the medical 
University of southern Africa (medUNsA).

VisiOn
Given the poor quality of the South African health care system it 
is essential that SMU produces highly qualified health personnel 
whose competency is similar to those who have highly effective 
health care systems in the world. For this reason, the vision of the 
university is: Knowledge for Quality Health Services.

MissiOn
The mission of the university is informed by the need for the 
development of relevant evidenced-based health care system 

tea and its anti oxidative properties and our catalytic waste 
water treatment process. Through our innovative approaches to 
education, we equip the current generation with the critical skills 
needed to move South Africa into the fourth industrial revolution. 
Cape Peninsula University of Technology, Creating Futures. 

that is staffed by highly competent health care personnel and 
scientists who can understand the research and other related 
matters to improve the system. This mission will be achieved 
through strengthening of human resources and research 
capacity, improved physical infrastructure and improved 
recruitment and selection of both students and faculty. 

oUr CoNtACt detAils

oUr CoNtACt detAils

c r e a t i n g  f u t u r e s

Cape Peninsula  
University of Technology

sefako Makgatho 
Health Science University

poiseD to scale new heights

knowleDge for Quality health services

Cape Peninsula University  
of Technology
Strategic Initiatives and 
Partnerships
Manager: Carol Wilson
Email: partnerships@cput.
ac.za
Tel: +27 (0) 21 460 3955
Admissions Office

Bellville Campus:
Tel: + 27 (0) 959 6256/6270
District Six Campus:
Tel: + 27 (0) 460 3393/3861 
Follow us
Facebook facebook.com/
cput.ac.za |  
Twitter @CPUT | Instagram 
@WeAreCPUT 

Sefako Makgatho 
Health Science University
Molotlegi Street
Ga-Rankuwa, Pretoria, 

Gauteng
Switchboard: (012) 521-4111
Fax: (012) 560-0086
Web: www.smu.ac.za
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International Education
Association of South Africa

The Guide to South African Higher Education

study
south africa

The International Education Association of South Africa (IEASA) is an African organisation 
advancing the internationalisation of Higher Education. 

IEASA’s mission is to advocate, promote and support the internationalisation of Higher 
Education. We do this by providing a professional forum for institutions and individuals to 

address challenges and develop strategic opportunities in international education.

Our core values are professionalism, excellence, ethics, commitment, diversity, collegiality 
and sustainability. By using the expertise of our members, IEASA supports its membership in 

advancing internationalisation.

The South African Higher Education sector is in a continuous process of change and innovation 
in order to meet local imperatives to increase access to Higher Education and meaningfully 

engage with local communities, while simultaneously engaging with the global context and the 
challenges and opportunities, created by the Fourth Industrial Revolution (4IR). 

The Study South Africa guide, published by IEASA, remains the only comprehensive,  
up-to-date guide to South Africa’s Higher Education. This, IEASA’s 19th edition, is available in an 
interactive digital version, allowing for wider circulation across the globe. Profiles of each of the 

26 public Higher Education institutions are included in this edition. 

South Africa has established itself as a leader in providing quality Higher Education in Africa, 
relevant to the demands of a rapidly globalising, competitive and information-driven world. In 

2017, 41 286 international full-time contact students were registered across the 26 public Higher 
Education Institutions. Sixty per cent of international students studying in South Africa are from 
SADC countries and eighteen per cent are from the rest of Africa. PhD registrations from SADC 

countries more than doubled from 1 780 in 2012 to 3 661 in 2017. A constant two per cent of 
students from the BRICS countries study in South Africa.  

In conclusion, South Africa is a beautiful, diverse country and a very exciting place to study. We 
invite you to come, engage with and experience what South African Higher Education has to 

offer for yourself. In the meantime, we trust you will enjoy this 19th edition of StudySA.



ISBN: 978-0-620-90954-9

http://www.ieasa.studysa.org 
for more information: 

Email: info@ieasa.studysa.org or Tel: +27(0)12 430 2401


